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OVERVIEW Vision
Newfoundland and  Labrador women are enabled and empowered to achieve successful 
careers in advanced technology and skilled trades. 

Mandate
The mandate of WRDC is to increase women’s participation in trades and technology by:

• offering approved programs and services to raise awareness of, and provide linkages for, 
girls and women to trades and technology opportunities; and 

• finding solutions to common issues affecting women which relate to entering and/or 
remaining in trades and technology careers.      

Profile
Created in 1997, WRDC is a provincial non-profit organization committed to increasing 
women’s participation in technology and skilled trades. With private and public funding, 
WRDC offers a variety of programs and services to address the challenges surrounding the 
attraction, recruitment, retention and advancement of women in these sectors. Successfully 
increasing the participation of women in these fields requires a comprehensive “lifecycle” 
approach, supporting women at all points in the career cycle. Our charitable arm, the 
Educational Resource Centre (ERC), was created in 2002, to provide hands-on learning 
and career exploration opportunities for younger women and girls in science, technology, 
engineering and math (STEM). 

Our key activities include:
• career exploration programs (STEMforGIRLS);

• career development and employment programs and services;

• equity, diversity, and inclusion (EDI) consultation services and training for workplaces; and

• research and collaboration with key stakeholders such as training institutions, employers, 
unions, government departments and community groups to identify solutions to issues 
commonly identified by women in trades and technology.

Created in 1997, WRDC is a provincial 
non-profit organization committed to 
increasing women’s participation in 
technology and skilled trades.
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CORE VALUES
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Board of Directors

Carolann Harding 
Director 
CEO, 
SmartICE

Monica Martin 
Treasurer,  
Senior Manager, 
MNP LLP

Amanda McCallum  
Chair  
Owner & President,  
Ignite Education Inc.

Nancy Wicks 
Director 
Senior Communications 
Advisor,  
Cenovus Energy

Deborah Youden 
Vice-Chair 
Owner & President, 
Deborah Youden Consulting

Madeline Whelan 
Director 
Industry Liaison Manager, 
Energy Research and Innovation 
Newfoundland & Labrador

Jennifer Roche 
Director 
Director, 
Bell Canada

Barbara Bragg 
Director  
VP, Business Operations,  
SNC-Lavalin Industrial Atlantic 

Michele Farrell 
Director  
Owner & Principal Consultant, 
Trusted Consult Inc.

Pam Power 
Director 
Water Resource Specialist,  
Shared Value Solutions 
Ltd.
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Meet the Team

Cheri Butt 
Chief Executive Officer (CEO)

Lisa Roestenberg 
Career & Employment Specialist               

Lisa Birmingham 
Workplace Diversity & Inclusion 
Specialist

Tracy Rideout-Fitzpatrick 
Director, Research & Evaluation

Bobbi-Jo Mauger  
Career & Employment Specialist

Kim Belbin 
Chief Operating Officer (COO)

Demi Gibson 
Research Consultant

Jennifer Cheeks 
Director, Career Services

Melissa AuCoin 
Marketing &  Media Specialist

Other individuals who contributed to WRDC’s success throughout the 2020-2021 year include:

Emma Martin, Research Assistant
Jenn O’Quinn, Administrative Coordinator
Cathie French, Career & Employment Specialist
Erin Hogan, Workplace Diversity & Inclusion Specialist

Trina Porter 
STEMforGIRLS Program 
Coordinator

Judy Voisey 
Career & Employment Specialist 
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Message From  
Board Chair, Amanda McCallum

WRDC’s Annual General Meeting is an occasion of renewal, a time to reflect on the past 
year, while looking forward to embracing new challenges. There are many reasons to 
remember 2021, but WRDC will remember this year for extending its reach. It has been 
a time to come together, to dig deeper, and to reach further in delivering programs, 
services and our lines of business.

WRDC remains anchored in its vision, mission and values, and is strategically positioning 
itself to further strengthen and expand the organization’s impact. This past year, the Board 
developed the 2021 – 2024 strategic priorities and planning activities. We look forward 
to implementing the four priority strategic goals: ensure financial sustainability; diversify 
sector engagement; provide meaningful pathways for underemployed women; and 
increase visibility through a communications strategy. 

The results and impacts of WRDC are due to the remarkable efforts by our professional 
team and staff. They are the catalysts – the principal executers. WRDC’s team are 
incubators, delivering and expanding the organization’s programming and services. 

Many thanks to WRDC’s CEO and staff, to our stakeholders, volunteers, mentors and role 
models for your continuous support and commitment. Thank you to the Board of Directors 
for your passion, expertise and time. It’s a pleasure to serve with you and to share in 
learning and continuous improvement. We also extend thanks to our partners, supporters, 
funders and sponsors.

We all have a role to play to amplify women and girls’ voices, supporting them to grow 
and to experience successful careers in technology and skilled trades. Let us continue 
to work together to build and leverage opportunities, to enable and empower a skilled, 
respectful and inclusive Newfoundland and Labrador workforce.

Thank you and all the best,

Amanda McCallum, WRDC Board Chair
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Words From  
CEO, Cheri Butt

While 2020-2021 was a year defined by COVID-19 and lockdowns, it was also a year of 
learning, transformation, and growth. Public health restrictions meant that many of our 
regular practices, programs and services could not be delivered in their current format, 
so our resilient team reimagined how we do our work, attended numerous webinars and 
training sessions, and approached these challenges strategically and collaboratively in 
true WRDC fashion. 

We had to navigate new software, equipment and online platforms, remote and hybrid 
service delivery formats, as well as new government programs for our organization and 
our clients. From Teams and Zoom to Pheedloop and webinars, we experimented, 
evaluated and implemented the software and platforms needed to continue to provide 
consistent high-quality programs and services.

WRDC not only survived, but we thrived. Our governance Board focused on strategic 
direction and risk oversight, while our leadership team developed remote and hybrid 
workplace policies and practices to support innovation and growth, promote a healthy 
work life balance, maintain an inclusive culture, and allow our team to work flexibly and 
effectively. We also looked inside ourselves to articulate and document the values that 
guide our strategies, actions, decisions, and our work.

Supporting our team allowed them to do what they do best, and they certainly did not 
disappoint. We piloted our new virtual STEMforGIRLS Club; provided remote career 
services to women throughout the province; developed and delivered virtual EDI 
workplace training; designed and facilitated online and hybrid employee experience 
surveys and focus groups; and hosted virtual events for International Women’s Day, 
WRDC’s EDI Recognition Awards, Hydro Scholarships, and our 2020 Annual General 
Meeting. New virtual and online offerings extended our reach provincially, as well as 
nationally and internationally with women, employers, partners, and role models. 

No one can deny that the past year was exceptionally challenging, but WRDC’s Board of 
Directors and staff stepped up to that challenge. Utilizing best and emerging practices for 
remote work and virtual delivery, our team expanded our impact and reach, while creating 
a solid foundation for WRDC’s growth and sustainability.

Thank you … to the Board of Directors for your unwavering support and commitment, to 
our experienced team of professionals for your passion and expertise, to our supporters 
and partners for sharing and supporting our mission, vision and mandate. None of this 
would be possible without you!

With gratitude,

Cheri Butt, Chief Executive Officer, WRDC
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STRATEGIC PLAN
2021-2024 

BOARD SECTION

          GOAL 1

          GOAL 2

          GOAL 3

          GOAL 4

Ensure the long-term viability of WRDC by diversifying funding and revenue streams so we can 
meet sustainability needs and increase revenues within a range set by the board between 2021 
to 2024 based on the economic forecast and industry circumstances.

Diversify and strengthen WRDC’s partnerships so the organization can plan effectively for future 
development and growth in accordance with its vision, mission, and mandate.

Influence the design, development and implementation of skill development funding policies 
and practices to provide more pathways to secure meaningful employment for women who are 
currently employed in low income/low skill jobs, or otherwise underemployed.

Position WRDC as a trusted resource on best and emerging practices for gender equality in 
advanced technology and skilled trades by implementing a reputation-based communication 
strategy to increase visibility and public awareness of the expertise, experiences, programs and 
services contained within WRDC. 
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STRATEGIC PLAN -  
DELIVERING ON 2020-2021 
OBJECTIVES: 

• Board Chair attended Healthy Board Governance series 
by the Community Sector Council Newfoundland and 
Labrador.  

• Board members attended ICD NL Chapter events and 
workshops, including the Directors’ Dilemma Workshop 
and The Benefits of Advisory Boards.

• Celebrated International Women’s Day with the WRDC 
2021 EDI (Equity, Diversity and Inclusion) Recognition 
Awards with keynote speaker Michelle King.

• Bylaws were revised in preparation for the 
implementation of restricted board funds as 
recommended by the auditor. 

• Participated in Strategic Planning Sessions to determine 
key elements for the WRDC Strategic Plan 2021 – 2024.            

• Completed Risk Oversight Workshop sessions to identify 
risk management best practices and tools.

BOARD GOVERNANCE

• Developed a Strategic Plan (2021 – 2024) to align with 
WRDC’s Mission and Vision. Strategic plan elements 
include rationale, outcomes, strategies, with an action 
plan including key activities and milestones.

• Reviewed WRDC’s Values to reflect the Vision, Mission 
and Goals.

• Conducted overall board and individual director 
evaluations. 

• Enhanced board and management capabilities by 
creating a board planning tool identifying governance 
areas, action items, policy reference items, and reporting 
frequency and schedule.

• Conducted preliminary review of governance policies. 

• Recruited a Board of Director position and completed 
orientation.

• Continued to create strategic risk oversight and 
governance processes and policies.

• Updated Board of Director application and appointment 
process.
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NEW DIRECTORS
To complement the existing team and fill positions as Director terms 
are complete, the Board welcomed one new member in 2020 – 2021: 
Pam Power as a Director. We would like to thank Carolann Harding, 
Madeline Whelan and Jennifer Roche for their terms of service. The 
board is currently recruiting three Board members to replace those 
whose terms are ending. We sincerely appreciate the extensive and 
ongoing contributions of all members of the WRDC Board, past and 
present.

CHALLENGES
We are regularly challenged to meet the demand for our services and 
programs. As a governance board, our primary role is to understand 
the governance framework and determine the organization is 
adequately resourced to deliver upon its mandate. WRDC’s Board 
of Directors recognize risk is a key element to effective governance. 
At any time, the organization may be challenged by a wide range 
of risks, from strategic, financial, compliance to operational and 
more. While some risks may be identifiable, others are unknown and 
unanticipated. A robust and dynamic risk management system enables 
an organization to withstand crises that can arise. For this reason, the 
Board has been ensuring appropriate risk oversight processes are 
being evaluated to better manage the organization’s capacity for risk. 

LOOKING AHEAD 
WRDC is an efficiently managed organization, led by our CEO, a 
strong management team and governed by a Board of Directors 
meeting its mandated responsibilities. For 2021 – 2022, the Board will 
ensure the four priority strategic goals (finance sustainability, sector 
engagement, underemployed women and communications) are 
being actioned and implemented effectively. The Board’s oversight of 
risk management will also continue to be a focus area. The Board will 
determine and put in place risk oversight management processes for 
identifying and prioritizing potential risks, assessing the inventory of 
risks, and mitigating risks to the organization. 
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2020-2021   
YEAR IN REVIEW

I’ve enjoyed [STEMforGIRLS Club] and I’ve found the new skills I’ve 
learned very useful. I’m planning to continue taking part throughout 
the year.”

- STEMforGIRLS Club Member

CAREER  
EXPLORATION 

WRDC’s Education Resource Centre (ERC) provides hands-
on learning and career exploration opportunities for girls and 
gender-diverse youth in science, technology, engineering, 
and math (STEM). ERC programs have provided opportunities 
to thousands of girls in urban, rural, and remote communities, 
giving them valuable knowledge and experiences that shape 
their education pathways and future careers.

The objectives of WRDC’s ERC are to:
• increase the understanding of STEM as a foundation for all 

careers,

• improve gender-balance in STEM post-secondary programs 
and careers, and

• increase creativity and innovation in STEM fields through 
the creation of a diverse, inclusive, and gender-balanced 
workforce.

In response to the COVID-19 pandemic and public health 
restrictions, STEMforGIRLS continued delivering quality programs 
with a shift to online resources and virtual delivery. In January 
2021, we launched the pilot of our new STEMforGIRLS Club, an 
online STEM community enabling us to engage with more girls 
and gender-diverse youth throughout NL.

STEMforGIRLS 
programs engage 
girls and gender-
diverse youth in 
hands-on learning 
experiences, provide 
opportunities to 
interact with role 
models, and instill 
the knowledge and 
confidence required 
to make informed 
career choices. 
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During the 2020-2021 year WRDC’s STEMforGIRLS:

Clubhouse

In March 2021, role model Madison Acker led club members through 
the spotlight activity of Maple Tapping in a step-by-step instructional 
video. Club members learned how to tap a tree, using the spile provided 
in their STEM kit, and turn sap into syrup. Additional role model led 
STEM activity videos were provided in the clubhouse and on social 
media channels including Balloon Barometer, DIY Sundial, and 
Agamograph.

In February 2021, 55 girls and gender-diverse youth registered for 
the pilot of our new STEMforGIRLS Club. They were introduced to 
our team and program platforms while attending initial orientation 
Netiquette and Cyber Security sessions. In March 2021, members 
were given the key to the digital Clubhouse, received STEM kits in 
the mail, participated in hands-on STEM activities, interacted with role 
models, and explored post-secondary training and careers.

STEM Careers Unboxed is an interactive online resource that sets 
the theme for each month. It explores and connects activities, real 
world applications, role models, post-secondary options, and careers. 
Additional links to games, videos, and web pages are included 
to expand club members’ engagement and learning. The March 
2021 edition of STEM Careers Unboxed explored the theme of Life 

Sciences.

As part of the pilot of STEMforGIRLS Club, four STEM professionals 
thriving in the Life Sciences participated in two live Q&A sessions. 
Club members interacted with the role models, asking them questions 
about their careers, education, and experiences. (Pictured above, from 
left to right: Madison Acker, Tiffany Gale, Kim Hobbs, and Dr. Dayna 
Butler). 

Resources

Experiences Role Models
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Providing women with exposure to different career 
possibilities, helping them enroll and succeed in training 
programs, as well as assisting in job search and career 
advancement activities are essential to increasing women’s 
participation in trades and technology.

WRDC’s highly trained and experienced Career & Employment 
Specialists conduct outreach and provide customized services 
and supports including: career coaching, resume/portfolio 
preparation, labour market information research, assisting with 
applications for Skills Development funding, and supporting 
completion of our Orientation to Trades and Technology (OTT) 
career development program. WRDC’s Career & Employment 
Specialists are located throughout Newfoundland and 
Labrador in St. John’s, Clarenville, Stephenville, and Happy 
Valley-Goose Bay.

With public health restrictions in place due to COVID-19, 
our career practitioners pivoted to remote service delivery. 
Utilizing available technology, they provided women 
throughout the province with critical career development and 
employment supports including navigation of the Government 
of Canada’s COVID Relief Benefits program.

CAREER DEVELOPMENT  
& EMPLOYMENT SERVICES

135
Career 
Coaching-
Sessions

64
Women

23
Labour Market 
Information  
Research Sessions

16
Women

17
Resume/Portfolio
Preparation  
Sessions

11
Women

23
Skills  
Development  
Application  
Assistance Sessions 

23
Women

This year, WRDC’s Career 
& Employment Specialists  
delivered:
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When women require additional information to make an informed 
decision about a career in trades and technology, we recommend 
participation in our OTT program. This year, 13 women 

participated in our OTT program at College of the North Atlantic 
Prince Philip Drive campus. 

WRDC facilitated In Motion and Momentum Plus in partnership 
with the Canadian Career Development Foundation in Happy 
Valley-Goose Bay. Four women graduated in the first cohort. 
The program assisted participants in identifying and building 
targeted life and basic employability skills (communication, 
interpersonal, adaptability). Foundational skill-building activities 
assisted the women with transferring their skill sets to possible roles 
in work, learning, and volunteering. Supports including childcare, 
transportation, healthy nutrition, and small honorariums were 
provided.

Throughout 2020-2021, 
our Career & Employment 
Specialists:

• delivered 41 information sessions throughout the 
province to share information about careers in trades 
and technology, WRDC programs and services, and 
additional resources and supports available;

• participated in 97 meetings with employers to build 
relationships and provide direct linkages to qualified 
women who are looking for employment; and

• participated in 870 meetings with community 
groups and education institutions to share 
information and work with these stakeholders to identify 
solutions to barriers facing women in these careers.

WRDC is committed to the delivery of career services 
following the Canadian Standards and Guidelines for Career 
Development. This year, our career services team continued 
training required for national certification, and an additional 
member obtained the professional designation of Certified 
Career Development Practitioner.

Over the past 12 months,  
8 of our clients have graduated  

from a post-secondary training program 
and 31 clients have become employed!
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A diverse workforce and an inclusive work environment provide extensive benefits 
for businesses, as well as the people who work there. Many now recognize the 
value of diversity and inclusion, but they do not know how to implement effective 
systemic change. WRDC is often the initial point of contact for employers and acts 
as an EDI (equity, diversity, and inclusion) incubator for small, medium and large 
businesses. WRDC’s team of experienced professionals support employers in the 
development and implementation of human resource strategies for gender equity, 
diversity, and inclusion, contributing to a positive transformation of work culture. 

Highlights from the 2020-2021 year:

• worked closely with 17 employers to complete detailed 
workplace diversity assessments and develop 
customized recommended action plans;

• created awareness through the delivery of 8 inclusive 
human resource strategy information sessions and 
presentations to 575 people;

• conducted 12 virtual employee experience focus 
group sessions with more than 100 employees of a global 
organization;

• developed and delivered 13 customized “Creating 
a Respectful Workplace” workshops with 111 
participants, representing 8 employers; 

• developed and delivered 7 customized “Diversity, 
Inclusion and You” workshops with 97 participants, 
representing 5 employers;

• delivered 12 public training sessions (“Creating a 
Respectful Workplace” and “Diversity, Inclusion and You”) 
with 80 participants; and

• developed and piloted our new Inclusive Leadership 
professional development session.

It was informative and 
helped me to better 
understand our differences 
and individual perspectives.

-Diversity & Inclusion Training Participant

EMPLOYER & WORKPLACE 
SERVICES
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Outreach and Employer 
Engagement
WRDC shared expertise and presented emerging practices at the 
following trade shows, meetings, and conferences: 

• Panelist for the IABC: How Communicators Support Diversity, 
Equity and Inclusion (DEI)/Meet the panel 2020 virtual event;

• Presenter and Moderator for the Centre for Ocean Ventures & 
Entrepreneurship (COVE) - Changing Tides: Engaging Women in 
Ocean Industries virtual event;

• Participated in the Ocean Supercluster’s Ocean Allies Forum;

• Participated in the Canadian Coalition of Women in Engineering, 
Science, Trades and Technology (CCWESTT) Code of Practice 
Review;

• Mineral Resources Review;

• Expo Labrador;

• Newfoundland and Labrador Construction Safety Association 
(NLCSA) AGM and Board meetings; and

• Canadian Apprenticeship Forum (CAF) Virtual Conference 
sessions.

WRDC’s key outreach and stakeholder engagement included:
• Participating in Women In Tech Collective strategy sessions;

• Partnering with Social Research and Demonstration Corporation 
(SRDC), Canadian Career Development Foundation (CCDF), 
Provincial Advisory Council on the Status of Women (PACSW), 
and Community Employment Collaboration (CEC) regarding 
Underemployed Women Research; and

• Attending multiple sessions hosted by the Canadian Centre for 
Diversity and Inclusion on the following topics: Allyship, Diversity 
and Inclusion Fundamentals, Unconscious Bias, LGBTQ+ 
Inclusion and Gender in the Workplace.
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RESEARCH & EVALUATION

Evaluation and Impact
In 2018, WRDC received funding from the Newfoundland and Labrador Workforce Innovation Centre (NLWIC) to evaluate 

the short- and long-term impact of WRDC’s employment assistance services (EAS) and career development 

programming. Research methodology included archival research of client enrollment records from College of the North Atlantic, 
key informant interviews, and a client survey with women who were career services clients and program participants from 1999 
to 2018. Results confirmed WRDC’s EAS and career development programming enhance essential skills, increase 

employability, and decrease barriers for women who want to work in trades or technology. Survey results revealed 
increased interest, awareness and access to information and supports. WRDC clients report improvements for all essential and 
employment skills assessed. They complete post-secondary programs and become employed. Overall, results suggest 

that WRDC clients are more self-reliant and have increased socio-economic well-being. Compared to when they first 
connected with the organization, these women earn higher incomes and fewer are receiving employment insurance (EI) and/or 
income support (IS).

Advancing Women in Construction Trades Unions
In 2018, WRDC partnered with Trades NL and Husky Energy on a 3-year project funded by Women and Gender Equality (WAGE) 
Canada. Research, data collection and analysis activities were conducted including a literature review; environmental scan 
of Canadian programs, services and initiatives for women and trades; collection of union membership baseline statistics; online 
union membership survey; key informant interviews with community stakeholders, operators/contractors, union leaders and 
women; and data analysis and the creation of a needs assessment report detailing key findings. This year, WRDC was granted 
approval from WAGE for a 1-year project extension due to the COVID-19 pandemic and partnered with the Canadian 

Coalition of Women in Engineering, Science, Trades and Technology (CCWESTT) on the We Are Trades initiative. 

With the initial research completed and reported, next steps include finalizing the action plan and piloting a sector specific 
diversity and inclusion framework.

Workplace Assessments

1

2

3

Since 2015, WRDC has 
worked with 18 employers

to deliver close to
3500 climate surveys. 

To create successful strategies and action plans for gender equality, 
diversity and inclusion, organizations must assess their unique 
environment. WRDC helps organizations develop, administer 
and interpret customized workplace climate surveys that measure 
and evaluate the effectiveness of equity, diversity and inclusion 
efforts. WRDC also assists in the design and facilitation of employee 
experience focus groups. Results can be incorporated into human 
resource strategies and customized respectful workplace training.

& Climate Surveys
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2020 TRADES & TECHNOLOGY 
SCHOLARSHIPS FOR WOMEN
WRDC partnered with Newfoundland and Labrador Hydro for the 2020 Trades & Technology Scholarships for Women. In 
November, five female students enrolled in trades and technology programs throughout the province were presented with a 
$1,800 scholarship. The Trades & Technology Scholarships for Women is designed to help with the financial challenges a full-time 
female student faces during her first year of studies in a trades or technology program.

Betsabe OakeAmber BlundonAllie Hynes

Kellye HynesEmma Bishop
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2020 EQUITY, DIVERSITY & 
INCLUSION RECOGNITION 
AWARD RECIPIENTS

Women in Trades & Technology 
Sarah Gillam

Women in Trades & Technology 
Collette Garland   

Community Excellence 
Skills Canada NL

WRDC’s Equity, Diversity, and Inclusion (EDI) Recognition Awards were presented virtually to recipients during WRDC’s International Women’s 
Day celebration event on Wednesday, March 10, 2021. The event focused on the International Women’s Day 2021 campaign theme, 
#ChooseToChallenge.

This year’s EDI Recognition Award recipients are passionate and committed to making a difference, challenging gender inequality, and helping 
forge an inclusive world. They are shining examples of determination, integrity, and leading by example.

Diversity in Industry 
Hydro

The Women in Trades & Technology award recognizes women who are demonstrating 
leadership in skilled trades and technology fields. WRDC is thrilled to recognize Collette 
Garland for her commitment to promoting gender balance in technology through her 
volunteer work with WRDC, and for empowering youth and adult students in STEM. WRDC is 
also thrilled to recognize Sarah Gillam for her success in her field, and for her commitment to 
inspiring and empowering females in skilled trades.

The Community Excellence award recognizes non-profits and NGOs for emerging and/or 
best practices in equity, diversity, and inclusion programs and services. WRDC is very happy to 
recognize Skills Canada Newfoundland and Labrador for their long history of exceptional 
program development and delivery that supports gender equity, diversity and inclusion in 
skilled trades and technology. (Pictured above, from left to right: Deanne Oliver, Program 
Manager; Carole Ann Ryan, Executive Director; and Rebecca Lawlor, Program Manager, Skills 
Canada Newfoundland and Labrador).

The Diversity in Industry award recognizes employers for their leadership and success 
in equity, diversity, and inclusion within their organization, industry, or sector. WRDC is very 
pleased to recognize Newfoundland and Labrador Hydro for their leadership in the 
adoption and implementation of emerging practices for diversity, gender equity and inclusion. 
(Pictured is Jennifer Williams, President & CEO, Newfoundland and Labrador Hydro).
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International Women’s Day
WRDC’s virtual International Women’s Day (IWD) celebration took place on 
Wednesday, March 10, 2021. The event focused on the IWD 2021 campaign theme 
#ChooseToChallenge.

Throughout the day, WRDC staff and Board shared their #ChooseToChallenge pose, 
with their hands raised high, to show their commitment to choosing to challenge 
inequality, calling out bias, questioning stereotypes, and helping forge an inclusive 
world.

During the celebration, WRDC awarded its Equity, Diversity, and Inclusion (EDI) 
recognition awards to women, community, and employers who challenge gender 
inequalities. The celebration concluded with a presentation from keynote speaker 
Michelle P King. Michelle is a globally recognized gender equality and organizational 
culture expert and author of the best-selling book The Fix: Overcome the Invisible 
Barriers that are Holding Women Back at Work.

#WearRedFriday
WRDC stood together while being apart and  wore red in honor of the victims of the 
tragedy in Nova Scotia. #NovaScotiaStrong

EVENTS &
ENGAGEMENT
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THANK YOU
Primary Funding 
Partners

• Canadian Women’s Foundation

• Government of Newfoundland and Labrador,  
Department of  Immigration, Population Growth and Skills 
(IPGS)

• Government of Canada, Women and Gender Equality Canada 
(WAGE)

• Natural Sciences and Engineering Research  
Council of Canada (NSERC)

• Newfoundland and Labrador Workforce Innovation Centre 
(NLWIC)

Private Sponsors 
• Equinor
• ExxonMobil Canada
• Hebron

• Hibernia Management Ltd. 

• Husky Energy 

• Newfoundland and Labrador Hydro 

• Pennecon Limited

Women in Resource Development Corporation  Annual Report 2020-202122



Supporters & Partners
• Academy Canada

• Association for New Canadians (ANC)

• Atlantic Towing

• Aunt Jean’s Place

• Brilliant Labs

• Build Together 

• Canada’s Ocean Supercluster 

• Canadian Apprenticeship Forum (CAF)

• Canadian Border Services

• Canadian Career Development Foundation (CCDF)

• Canadian Coalition of Women in Engineering, Science, 
Trades and Technology (CCWESTT)

• Canadian Council on Rehabilitation and Work (CCRW)

• Canadian Mental Health Association (CMHA)

• Canadian Women in Ocean Industries Leadership (CWOIL)

• Carpenter Millwright College

• Centre for Ocean Ventures & Entrepreneurship (COVE)

• College of the North Atlantic (CNA)

• Community Centre Alliance

• Community Employment Collaboration (CEC) 

• Council of Marine Professional Associates (COMPASS)

• Emera Newfoundland and Labrador

• Employment Options

• Elevate Aviation

• First Light St. John’s Friendship Centre

• Government of Newfoundland and Labrador, Department of 
Education and Early Childhood Development

• Government of Newfoundland and Labrador, Department of 
Natural Resources

• Government of Newfoundland and Labrador, Office of 
Women and Gender Equality

• Habitat for Humanity

• HR Project Partners

• Information and Communications Technology Council (ICTC)

• Kids Code Jeunesse

• Let’s Talk Science

• Marine Communications and Traffic Services (MCTS)

• Marine Institute, Memorial University of Newfoundland and 
Labrador

• Memorial University of Newfoundland and Labrador (MUNL)

• Mokami Status of Women Council

• Multicultural Women’s Organization NL (MWONL)

• Murphy Centre

• Mushua Innu First Nation

• Newfoundland Aboriginal Women’s Network (NAWN)

• Newfoundland and Labrador Association for Community 
Living (NLACL)

• Newfoundland and Labrador Construction Association 
(NLCA) 

• Newfoundland and Labrador Construction Safety Association 
(NLCSA) 

• Newfoundland and Labrador Oil and Gas Industries 
Association (NOIA)

• Newfoundland and Labrador Organization of Women 
Entrepreneurs (NLOWE)

• Newfoundland and Labrador English School District (NLESD)

• Newfoundland Power

• Northbrook Construction

• Nunatsiavut Government

• NunatuKavut

• OceansAdvance

• Office to Advance Women Apprentices (OAWA)

• PAL Airlines

• Pardy’s Waste Management

• Pauktuutit Inuit Women of Canada

• Petty Harbour Mini Aquarium

• Pomerleau

• Professional Engineers and Geoscientists Newfoundland & 
Labrador (PEGNL)

• Provincial Advisory Council on the Status of Women (PACSW)

• Ready for STEM

• RioTinto Iron Ore Company of Canada (IOC)

• Sheshatshiu Innu First Nation

• Single Parent Association of NL (SPAN)

• SmartICE

• Social Enterprise Institute

• Social Research and Demonstration Corporation (SRDC)

• Stella’s Circle

• Skills Canada Newfoundland and Labrador

• Trades NL

• techNL

• Tineke Gow Artisan Inn Trinity

• Trinity Historical Society

• VALE

• Women in Science and Engineering Newfoundland and 
Labrador (WISE NL)

• WorkplaceNL
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Location:

175 Hamlyn Road
St. John’s, NL 

A1E 5Z6

Contact:

Toll Free: 1.800.738.3713
Phone: 709.738.3713

Fax: 709.738.3743
info@wrdc.ca

www.wrdc.ca

stemforgirls@wrdc.ca
stemforgirls.ca


