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OVERVIEW Vision
Newfoundland and  Labrador women are enabled and empowered to achieve successful 
careers in advanced technology and skilled trades. 

Mandate
The mandate of WRDC is to increase women’s participation in trades and technology by:

•	 offering approved programs and services to raise awareness of, and provide linkages for, 
girls and women to trades and technology opportunities; and 

•	 finding solutions to common issues affecting women which relate to entering and/or 
remaining in trades and technology careers.      

Profile
Created in 1997, WRDC is a provincial non-profit organization committed to increasing 
women’s participation in trades and technology. With private and public funding, WRDC 
offers a variety of programs and services to address the challenges surrounding the attraction, 
recruitment, retention and advancement of women in these sectors. Successfully increasing 
the participation of women in these fields requires a comprehensive “lifecycle” approach, 
supporting women at all points in the career cycle. Our charitable arm, the Educational 
Resource Centre (ERC), was created in 2002, to provide hands-on learning and career 
exploration opportunities for younger women and girls in science, technology, engineering 
and math (STEM). 

Our key activities include:
•	 career exploration programs for girls and young women;

•	 career development and employment assistance services for women;

•	 recruitment and retention consultation and training for employers; and

•	 collaborating with key stakeholders such as training institutions, employers, labour            
unions, government departments and community groups to identify solutions to issues 
commonly identified by women in trades and technology.

Created in 1997, WRDC is a provincial 
non-profit organization committed to 
increasing women’s participation in 
trades and technology.
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Board of Directors

Carolann Harding, ICD.D 
Chair, Executive Committee 
Executive Director, 
SmartICE

Caron Hawco 
Director  
President,  
Caron Hawco Group Inc.

Michele Farrell 
Director,  
Owner & Principal Consultant, 
Trusted Consult Inc.

Amanda McCallum  
Director  
Owner & President,  
Ignite Education Inc.

Julie Gorman 
Director 
Partner,  
Meridia Recruitment

Deborah Youden 
Vice-Chair 
Owner & President, 
Deborah Youden Consulting

Madeline Whelan 
Director 
Industry Liaison Manager, 
Petroleum Research NL

Jennifer Roche 
Director 
Director, 
Bell Canada

Barbara Bragg 
Director  
Vice-President-General 
Manager,  
SNC- Lavalin Industrial Atlantic 
Inc.
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Meet the Team

Cheri Butt 
Chief Executive Officer (CEO)

Lisa Roestenberg 
Career & Employment Specialist  
(Avalon/Eastern Region)              

Lisa Birmingham 
Workplace Diversity & Inclusion 
Specialist

Tracy Rideout-Fitzpatrick 
Manager of Research & 
Evaluation

Bobbi-Jo Mauger  
Career & Employment Specialist 
(Western Region) 

Cathie French 
Career & Employment Specialist  
(Youth Programs)              

Kim Belbin 
Chief Operating Officer (COO)

Demi Gibson 
Research Consultant

Jennifer Cheeks 
Manager of Career Services     
(Central Region)

Melissa AuCoin 
Marketing and Media Specialist

Other individuals who 
contributed to WRDC’s success 
throughout the 2019-2020 year 
include:

Elizabeth Brazil, Program 
Coordinator
Jennifer Furey, Workplace Diversity 
& Inclusion Specialist
Michelle Blundon, Career & 
Employment Specialist
Regina Beckett, Career & 
Employment Specialist

Jennifer Roche 
Director 
Director, 
Bell Canada

Emma Martin 
Research Assistant

Judy Voisey 
Career & Employment Specialist  
(Labrador Region) 

Erin Hogan 
Workplace Diversity & Inclusion 
Specialist

Trina Porter 
Program Coordinator

Jenn O’Quinn 
Administrative Coordinator
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Message From  
Board Chair, Carolann Harding

Did we rise to the challenge? We sure did. With a dedicated Board of Directors supported 
by Cheri and her team, the 2019-2020 fiscal year was very productive. The Board created 
and implemented new Board planning and accountability tools, created a strategic plan, 
reviewed programs and services for alignment with WRDC’s Vision and Objectives, 
conducted overall Board and individual director evaluations including a 360 Leadership 
Assessment of our Chief Executive Officer (CEO) and reinstated a Treasurer position in the 
executive committee.  

I am happy to say our Board members are well engaged on the issues and opportunities, 
and are collaborative decision makers. Individual Board members bring not only superb 
skills but also passion to the organization, ensuring WRDC remains well governed and 
positioned for the future. With the addition of a new Treasurer, our Executive Committee 
has a complete complement of relevant skills to be even more effective.  

We are excited to bring our new strategic plan to life and work with Cheri to guide the 
more than capable staff to successfully action the priorities. One example has been the 
creation of a new partnership with the Social Research and Demonstration Corporation 
(SRDC) to conduct research on Underemployed Women. This is an exciting research area 
that goes beyond our provincial and national borders. 

As a governance Board, we have spent much time this past year strategically thinking 
about the future of WRDC. The 2019-2020 year ended with the beginning of COVID-19, 
the team and Board at WRDC maneuvered through the unknown with precision. Work at 
all levels continued to be collaborative, thoughtful, inclusive, and forward thinking. The 
needs of individuals were met and work continued.  

This coming year will be focused building partner engagement, rolling out the strategic 
plan, and guiding WRDC through the new economic environment in which we work.  
However this will look, be assured we will service the needs of women, girls and industry.

Thank for your support this past year, without your belief in WRDC and what we do, we 
would not be able to execute all the good work we do.  We are making a difference 
together and we are happy to share the celebration with you.  Let’s continue the 
conversation on how we can engage to add value.

Carolann Harding, ICD.D

WRDC Board Chair
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Words From  
CEO, Cheri Butt

For almost 25 years, WRDC has been changing the culture of work in industries and 
sectors that have historically been inaccessible and unwelcoming for women. Our success 
is a testament to the commitment and compassion of our partner agencies, our financial 
supporters, our volunteers, our Board of directors, and our staff. I cannot overstate the 
impact they have had on the lives of thousands of girls and women, their families, their 
workplaces, their communities, and our province … and I cannot thank them enough.

The accomplishments outlined in this year’s report have continued to move us forward 
on our journey to gender equality and systemic change. Hundreds of girls had the 
opportunity to participate in our STEMforGIRLS programs, career development services 
were provided for women throughout the province, thousands of employees received 
training and participated in climate surveys, research projects provided evidence of what 
is working, and employers received the support they needed to elevate their diversity, 
equity and inclusion strategies.

While the year ended with unforeseen challenges brought about by a global pandemic, 
and associated public health guidelines that would impact every aspect of our work, 
WRDC’s Board and staff stepped up to support the people and organizations that we 
work with each and every day. 

I am eternally grateful for our team of compassionate and highly skilled professionals, 
as well as WRDC’s Board of Directors for providing the strategic direction, oversight 
and governance needed for success. A special and heartfelt thank you this year to our 
outgoing Chair Carolann Harding, for her extensive contribution through multiple terms 
of service on the Board, the executive committee, and as Chair. 

While we have much to celebrate this year, there is still so much work to do. In 2020-
2021, WRDC will continue to work with all stakeholders to transform the environment for 
women in trades and technology.  It really does take a community to create the level of 
systemic change that we all seek. If we continue to work together, collaborate, share ideas 
and resources, I believe it can be achieved.

With sincere gratitude,

Cheri Butt

Chief Executive Officer, WRDC
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STRATEGIC FRAMEWORK 
2019-2022 

BOARD SECTION

Diversify funding and revenue streams including federal 

government, philanthropic foundations, as well as social 

enterprise

Increase and diversify industry partners for STEM activities

       OBJECTIVE 1

       OBJECTIVE 2

       OBJECTIVE 3

       OBJECTIVE 4

Develop a strategy to address challenges experienced by 

underemployed females

Refresh and reimagine WRDC strategic communications 

and marketing to increase awareness and influence with 

stakeholders
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VISION
Newfoundland and Labrador women are enabled and 
empowered to achieve successful careers in advanced 
technology and skilled trades.

MISSION
WRDC provides expertise, research, and services in three 
areas:

1. STEM Based Career Exploration, Education, and 
Outreach for Female Youth

2. Career Development for Females

3. Professional Services for Employers

STRATEGIC PLAN -  
DELIVERING ON 2019-2020 
OBJECTIVES 

•	 Board Chair and CEO attended Community 
Development for the Good 10-week training program 
with the Social Enterprise Institute

•	 New partners for 2019-2020 STEMforGIRLS programs 
include Information and Communications Technology 
Council (ICTC), Newfoundland and Labrador Association 
of Technology and Innovation (NATI), and Professional 
Engineers and Geoscientists Newfoundland & Labrador 
(PEGNL)

•	 Partnered with Social Research and Demonstration 
Corporation (SRDC) to conduct research on 
Underemployed Women

STRONG GOVERNANCE
•	 Strategic planning session in January 2020

•	 Programs and services have been reviewed to ensure 
they are aligned with WRDC’s Vision and Objectives

•	 Conducted overall Board and individual director 
evaluations

•	 Conducted 360 Leadership Effectiveness Assessment of 
Chief Executive Officer (CEO)

•	 Implemented a Treasurer position in the executive 
committee

•	 Created and implemented new Board planning and 
accountability tools
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NEW DIRECTORS
To complement the existing team and fill positions as Director terms 
are complete, the Board welcomed 2 new members in 2019-2020: 
Monica Martin in the role of Treasurer, and Nancy Wicks as a Director. 
We would like to thank Caron Hawco and Julie Gorman for their 
terms of service. We sincerely appreciate the extensive and ongoing 
contributions of all members of the WRDC Board, past and present.

CHALLENGES
We are consistently and constantly challenged to meet the demand 
for our services and supports. While we collaborate and partner to 
share resources and increase efficiencies wherever possible, we are 
always looking for new ways to fund our work. 2019-2020 brought 
new challenges regarding public health requirements that shifted the 
balance and prioritized the ability to effectively work remotely and 
deliver quality programs and services online.

OUTLOOK 
2019-2020 has been another productive and successful year. As 
part of our ongoing priority to be proactive and practice strong 
governance, our work plan for the upcoming year will include the 
development of a detailed action plan, revised stakeholder strategies, 
and updated communications strategies. Other priorities include risk 
oversight, and an ongoing review of financial policies and practices 
including development of a restricted board fund as recommended by 
our auditor, and implementation of a full strategic plan based on the 
framework.
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2019-2020   
YEAR IN REVIEW

I loved this experience overall and meeting new people and working 
with my teammates. I also liked being able to learn about different 
jobs in STEM.

- Techsploration NL Program Participant 

CAREER  
EXPLORATION 
WRDC’s Educational Resource Centre (ERC) offers a series of practical, 
hands-on career exploration programs, creating awareness of the exciting 
opportunities in trades, technology and STEM, and empowering girls 
with the information and self-confidence needed to pursue these careers. 
Ensuring that girls have the knowledge and resources needed to pursue 
any educational or career path they wish is critical. 

STEMforGIRLS Programs
•	 Coding with Rosie

•	 STEM Safety Relay

•	 Engineering Solutions

•	 Techsploration NL

•	 Tech Tours

•	 GUSTO - Girls Understanding Skilled Trades Opportunities

•	 Customized programs

Our educators work in collaboration with the Newfoundland and Labrador 
English School District (NLESD), Department of Education and Early 
Childhood Development, public and private post-secondary education 
institutions, industry, and community organizations to provide girls and 
young women with practical experience and information regarding training 
and careers in skilled trades and technology. Formal feedback methods 
and external evaluations indicate that ERC programs have been highly 
successful inspiring girls to consider STEM and trades related training and 
employment.

STEMforGIRLS 
programs engage 
girls in hands-on 
interactive learning 
experiences, provide 
opportunities to hear 
from female role 
models, and instill 
the knowledge and 
confidence required 
to make informed 
career choices. 
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In addition to established STEMforGIRLS programs, 
WRDC also delivered customized events with our 
partners:

•	 Elevate Aviation Event in Happy Valley-Goose Bay, Labrador;

•	 NATI Women in Tech Panel for International Women’s Day, and

•	 Petty Harbour Mini Aquarium for Science Literacy Week.

During the 2019-2020 year WRDC’s ERC:

61
9
6

57

TECHSPLORATION NL

Delivered Techsploration NL from January to May 2019  
with 61 girls and 9 teachers from 6 schools. In this year’s 
program, the girls learned about trades and STEM-related 
careers from 57 female role models.

30
2

GUSTO

Delivered GUSTO to 30 girls from 2 high schools.

CODING WITH ROSIE

Delivered Coding with Rosie 4 times at 1 elementary school 
with 65 girls.

65
1

45
1

TECH TOURS

Partnered with Husky Energy and CNA Burin Campus 
to deliver Tech Tours to 45 girls from a local junior high 
school.

4

I really liked coding, and my 
interest in coding has definitely 
gone up, and I liked learning a 
new language.

-Coding with Rosie Program Participant 
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Providing women with exposure to different career 
possibilities, helping them enroll and succeed in training 
programs, as well as assisting in job search and career 
advancement activities are essential to increasing women’s 
participation in trades and technology.

WRDC’s highly trained and experienced Career & Employment 
Specialists conduct outreach and provide customized services 
and supports including: career coaching, resume/portfolio 
preparation, labour market information research, assisting with 
applications for Skills Development funding, and supporting 
completion of our Orientation to Trades and Technology (OTT) 
career development program. WRDC’s Career & Employment 
Specialists are located throughout Newfoundland and 
Labrador in St. John’s, Clarenville, Stephenville, and Happy 
Valley-Goose Bay.

CAREER DEVELOPMENT  
& EMPLOYMENT ASSISTANCE

589
Career 
Coaching-
Sessions

222
Women

43
Labour Market 
Information  
Research Sessions

42
Women

60
Resume/Portfolio
Preparation  
Sessions

55
Women

134
Skills  
Development  
Application  
Assistance Sessions 

134
Women

Over the past 12 months,  
24 of our clients have graduated  

from a post-secondary training program 
and 63 clients have become employed!

This year, WRDC’s Career 
& Employment Specialists  
delivered:
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When women require additional information to make an informed 
decision about a career in trades and technology, we recommend 
participation in our Orientation to Trades and Technology (OTT) 
program. This year, 56 women participated in 4 OTT programs at 
College of the North Atlantic campuses throughout the province. 

WRDC also coordinated and delivered 6 regional employment 

information sessions throughout Newfoundland and Labrador 
with almost 130 women at various stages in their trades and 
technology careers. Sessions serve as an information hub where 
women can be linked to local resources, services, and employment 
opportunities. Regional sessions delivered throughout 2019-2020 
included partnerships with:

•	 Marine Traffic Control Services in St. John’s, Port Aux Basques, 
Happy Valley-Goose Bay, and Clarenville;

•	 Elevate Aviation in Happy Valley-Goose Bay;

•	 Canada Boarder Services Agency in Happy Valley-Goose Bay; 
and

•	 Pomerleau in Gander.

In addition to working directly with women, our Career & 
Employment Specialists also partner with the wider community.

Throughout  
2019-2020, our Career & 
Employment Specialists:

•	 delivered 36 information sessions throughout the 
province to share information about careers in trades 
and technology, WRDC programs and services, and 
additional resources and supports available;

•	 participated in 58 meetings with employers to build 
relationships and provide direct linkages to qualified 
women who are looking for employment; and

•	 participated in 701 meetings with community 
groups and education institutions to share 
information and work with these stakeholders to identify 
solutions to barriers facing women in these careers.

WRDC is committed to the delivery of career services 
following the Canadian Standards and Guidelines for 
Career Development. This year, our career services team 
completed assessment, theory, and ethics courses toward the 
professional designation of Certified Career Development 
Practitioner. These courses are being offered in partnership 
with the Canadian Career Development Foundation and 
Community Employment Collaboration.
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EMPLOYER & INDUSTRY SERVICES
A diverse workforce offers extensive benefits for all organizations. WRDC works closely with 
operators, contractors, and other employers to review and assess their organization’s  
diversity policies and practices, and provide individualized recommendations and  
customized tools and supports to enhance their efforts. WRDC is recognized as a  
key partner for achieving gender diversity in the workplace.  

Highlights from the 2019-2020 year:

•	 working closely with 17 employers to complete detailed 
workplace diversity assessments and develop 
customized recommended action plans;

•	 creating awareness through the delivery of 10 inclusive 
human resource strategy information sessions and 
presentations to 500 people;

•	 assessing workplace culture by delivering climate surveys 
to close to 1400 employees;

•	 changing the culture of work through the development 
and delivery of 35 customized “Creating a Respectful 
Workplace” workshops with 483 participants, 
representing 50 employers; 

•	 increasing knowledge and understanding through the 
delivery of 3 customized “Diversity, Inclusion and You” 
workshops with 32 participants; and

•	 delivering 12 public training sessions throughout 
Newfoundland and Labrador (“Creating a Respectful 
Workplace” and “Diversity, Inclusion and You”) with 137 
participants.

The facilitator’s engaging 
style and warmly confident 
manner of imparting 
her vast knowledge 
and sharing her diverse 
experiences made for a 
good investment of my time 
in my continued learning. 
These presentations are so 
informative and needed – 
keep up the great work!

-Diversity & Inclusion Training Participant
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Outreach and Employer 
Engagement
WRDC shared expertise and presented emerging practices at the 
following trade shows, meetings, and conferences: 

•	 2019 Mineral Resources Review;

•	 Expo Labrador;

•	 Newfoundland and Labrador Construction Safety Association 
(NLCSA) AGM, Board meetings and 2019 conference;

•	 Canadian Building Trades Unions annual national conference;

•	 Conference Board of Canada’s Inclusive Workplaces conference;

•	 Newfoundland and Labrador Association of Technology and 
Innovation (NATI) Tech Transformation Summit;

•	 Canadian Evaluation Society - Newfoundland and Labrador 
Chapter (CES-NL) AGM, Executive meetings and 2019 
conference;

•	 Part of the inclusion booth at NOIA’s (Newfoundland and 
Labrador Oil & Gas Industries Association) Conference 2019; 

•	 Guest moderator for Nalcor’s International Women’s Day 2020 
event- Coffee and Conversation with Jennifer Williams; and

•	 Session presenter at the Canadian Apprenticeship Forum’s 
Supporting Women in Trades Conference.

WRDC’s key outreach, stakeholder engagement and labour market 
research activities:

•	 Attended Advance 2030 Workforce Development Working 
Group meetings;

•	 Partnered with SRDC (Social Research and Demonstration 
Corporation) regarding Underemployed Women Research; and

•	 Attended community of practice discussion hosted by the 
Canadian Centre for Diversity and Inclusion on inclusive 
leadership.

EMPLOYER & INDUSTRY SERVICES
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2019 TRADES & TECHNOLOGY 
SCHOLARSHIPS FOR WOMEN
WRDC partnered with Newfoundland and Labrador Hydro for the 2019 Trades & Technology Scholarships for Women. In 
November, six female students enrolled in trades and technology programs throughout the province were presented with a $1,500 
scholarship. The Trades & Technology Scholarships for Women is designed to help with the financial challenges a full-time female 
student faces during her first year of studies in a trades or technology program.

2019 Scholarship Recipients: 

Mackenzie Taylor, Electronics Systems Engineering Technology; Danielle Mills, Construction Industrial Electrician; and
Velisity Bennett, Environmental Engineering Technology.

Shelby Normore 
Construction Industrial Electrician

Victoria Maloney
Civil Engineering Technology

Kayla Carroll
Powerline Technician
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2019 DIVERSITY & INCLUSION 
RECOGNITION AWARD 
RECIPIENTS

Women in Trades and Technology 
Dr. Denise Hodder

Women in Trades and Technology 
Alyssa Crewe

Diversity in Industry 
Marine Communication and Traffic Services

Diversity in Industry 
Trades NL

Community Excellence 
Ready for STEM
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RESEARCH  
UPDATES

1

2 Advancing Women in Construction Trades Unions 
In 2018, WRDC partnered with Trades NL and Husky Energy on a 3 year project funded by Women and Gender Equality (WAGE) Canada. 
Research, data collection and analysis activities were conducted to inform the development of a sector specific action plan and diversity 
and inclusion framework, including:
•	literature	review	of	women’s	membership	in	trades	unions;
•	environmental	scan	of	Canadian	programs,	services	and	initiatives	for	women	and	trades;
•	collection	of	union	membership	baseline	statistics;
•	online	union	membership	survey;
•	key	informant	interviews	with	community	stakeholders,	operators/contractors,	union	leaders	and	women	working	in	or	training	to	work		
   in building and construction trades; and
•	data	analysis	and	the	creation	of	a	needs	assessment	report	detailing	key	findings.	

The advisory committee is using the needs assessment to develop a strategic and sustainable action plan to achieve equitable access to 
trade union membership for women, and transform the construction trades union environment so that it welcomes and supports women 
and other underrepresented groups.

In 2018, WRDC received approval from the Newfoundland and Labrador Workforce Innovation Centre (NLWIC) for a 2-year evaluation and 
impact project entitled: Evaluating the Short and Long Term Impacts of WRDC’s Employment Assistance Services and Career 

Development Programming. This research will answer the following questions, does WRDC’s employment assistance services and 
career development programming: i) enhance essential skills such as literacy and technological abilities, ii) increase employability in trades 
and technology, and iii) decrease barriers for women who want to work in trades or technology? The project includes the development and 
delivery of an online survey for women who have used WRDC’s programs and services over the past twenty years, as well as analysis of post-
secondary enrollment data from College of the North Atlantic. Data collection is now complete and we are currently conducting the analysis. 
WRDC is excited to share a comprehensive report later this year. 

Evaluation and Impact 

Since 2015, WRDC has worked 
with 18 employers to deliver 

over 3000 climate surveys.

3 Climate Surveys 
In order to create effective strategies and action plans for 
diversity and inclusion, organizations must assess their 
unique environment. WRDC helps organizations develop, 
administer and interpret customized workplace climate 
surveys that measure and evaluate the effectiveness of diversity 
and inclusion efforts. Survey results can be incorporated 
into human resource strategies and customized respectful 
workplace training.
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STEMforGIRLS                 
EVENT HIGHLIGHTS
Volunteer Program
In 2019, there was a focus on developing a STEMforGIRLS volunteer program. This 
began with the creation of a Volunteer Action Plan and the recruitment of volunteers. The 
aim is to have community members delivering STEM programming in their communities. 

Science Literacy Week
In September, WRDC partnered with the Petty Harbour Mini Aquarium to celebrate 
Science Literacy Week with 15 grade 7-9 girls at St. Kevin’s Junior High. The theme 
was Oceans: Depths to Discover! Exploring and learning about the world of oceans and 
the multi-faceted ecosystem that surrounds Earth. The event involved learning about 
different marine habitats and concluded with an activity where the girls created habitats 
based on what they learned during the day. Their creations were displayed for the public.  

NATI Women in Tech Panel
In March, WRDC partnered with with the Newfoundland and Labrador Association of 
Technology and Innovation (NATI) to host a Women in Tech Panel as part of International 

Women’s Day #EachforEqual. Four female role model panelists shared their 
experiences working in the tech sector with 52 students in grades 6-8 at Villanova 
Junior High School. The four inspiring panelists were: Niki Pryor – Director of Marketing 
at Verafin, Ashley Kapoor – Project Manager at Bluedrop, Lesley Chard – App Designer 
and Developer at Clockwork Fox Studios, and Ashley Sullivan – Chief Operating Officer 
at Creatros Technologies Inc. The event was moderated by Candice Sundgaard, a Project 
Risk Manager at Husky Energy, and concluded with a question and answer session.

Elevate Aviation Event
In June, WRDC partnered with Elevate Aviation to host an event at 5 Wing Goose Bay, in 
Happy-Valley Goose Bay. The event encouraged females to pursue careers in aviation and 
had over 80 women and girls attend. Participants toured the air traffic control tower and 
hangar and heard from female pilots, dispatch crew, plane engineers, air traffic controllers, 
and flight attendants. The event was a great success in promoting gender diversity in the 
aviation industry. 
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THANK YOU
Primary Funding 
Partners

•	 Government of Newfoundland and Labrador,  
Department of Advanced Education, Skills and Labour

•	 Government of Canada, Women and Gender Equality Canada 
(WAGE)

•	 Natural Sciences and Engineering Research  
Council of Canada (NSERC)

•	 Newfoundland and Labrador Workforce Innovation Centre 
(NLWIC)

Private Sponsors 
•	 Equinor
•	 ExxonMobil Canada
•	 Hebron

•	 Hibernia Management Ltd. 

•	 Husky Energy 

•	 Newfoundland and Labrador Hydro 

•	 Pennecon Limited
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Supporters & Partners
•	 Academy Canada

•	 Association for New Canadians (ANC)

•	 Atlantic Towing

•	 Brilliant Labs

•	 Build Together 

•	 Canadian Apprenticeship Forum (CAF)

•	 Canadian Border Services

•	 Canadian Career Development Foundation (CCDF)

•	 Canadian Coalition of Women in Engineering, Science, 
Trades and Technology (CCWESTT)

•	 College of the North Atlantic (CNA)

•	 Community Employment Collaboration (CEC) 

•	 Emera Newfoundland and Labrador

•	 Elevate Aviation

•	 Government of Newfoundland and Labrador, Department of 
Education and Early Childhood Development

•	 Government of Newfoundland and Labrador, Department of 
Natural Resources

•	 Government of Newfoundland and Labrador, Office for the 
Status of Women

•	 Kids Code Jeunesse

•	 Let’s Talk Science

•	 Marine Communications and Traffic Services (MCTS)

•	 Marine Institute, Memorial University of Newfoundland and 
Labrador

•	 Memorial University of Newfoundland and Labrador (MUN)

•	 Metrobus (St. John’s Transportation Commission)

•	 Multicultural Women’s Organization NL (MWONL

•	 Newfoundland and Labrador Association of Technology and 
Innovation (NATI)

•	 Newfoundland and Labrador Construction Association 
(NLCA) 

•	 Newfoundland and Labrador Construction Safety Association 
(NLCSA) 

•	 Newfoundland and Labrador Oil and Gas Industries 
Association (NOIA)

•	 Newfoundland and Labrador Organization of Women 
Entrepreneurs (NLOWE)

•	 Newfoundland and Labrador English School District (NLESD)

•	 Newfoundland and Labrador Workforce Innovation Center 
(NLWIC)

•	 Office to Advance Women Apprentices (OAWA)

•	 PAL Airlines

•	 Pardy’s Waste Management

•	 Petty Harbour Mini Aquarium

•	 Pomerleau

•	 Professional Engineers and Geoscientists Newfoundland & 
Labrador (PEGNL)

•	 Provincial Advisory Council on the Status of Women

•	 Ready for STEM

•	 RioTinto Iron Ore Company of Canada (IOC)

•	 SmartIce

•	 Social Research and Demonstration Corporation (SRDC)

•	 Skills Canada Newfoundland and Labrador

•	 Trades NL

•	 VALE

•	 Women in Science and Engineering Newfoundland and 
Labrador (WISE NL)

•	 Workplace NL
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Location:

175 Hamlyn Road
St. John’s, NL 

A1E 5Z6

Contact:

Toll Free: 1.800.738.3713
Phone: 709.738.3713

Fax: 709.738.3743
info@wrdc.ca

www.wrdc.ca


