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Vision
The vision of Women in Resource Development Corporation (WRDC) is that Newfoundland and
Labrador women are prepared for and able to achieve meaningful, positive, long-term careers
in trades and technology.

Mandate
The mandate of WRDC is to increase women’s participation in trades and technology by:
• offering approved programs and services to raise awareness of, and provide linkages for,
girls and women to trades and technology opportunities; and
• finding solutions to common issues affecting women which relate to entering and/or
remaining in trades and technology careers.

Created in 1997, WRDC is a provincial
non-profit organization committed to
increasing women’s participation in
trades and technology.
Profile
Created in 1997, WRDC is a provincial non-profit organization committed to increasing
women’s participation in trades and technology. With private and public funding, WRDC
offers a variety of programs and services to address the challenges surrounding the attraction,
recruitment, retention and advancement of women in these sectors. Successfully increasing
the participation of women in these fields requires a comprehensive “lifecycle” approach,
supporting women at all points in the career cycle. Our charitable arm, the Educational
Resource Centre (ERC), was created in 2002, to provide hands-on learning and career
exploration opportunities for younger women and girls in science, technology, engineering
and math (STEM).
Our key activities include:
• career exploration programs for girls and young women;
• career counselling and employment assistance services for women;
• recruitment and retention consultation and training for employers; and
• collaborating with key stakeholders such as training institutions, employers, labour
unions, government departments and community groups to identify solutions to issues
commonly identified by women in trades and technology.
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Message From
Board Chair, Kerri Best
This year as I reflect on the past 12 months, I realize the amazing amount of progress we have
made in our province and by extension, our country. It truly warms my heart to think about how
far we have come as an organization and the depth of our reach for identifying opportunities and
helping to make things happen for women and girls in Newfoundland and Labrador!
As my 6-year term at WRDC reaches its end and I review all the individual efforts we have
accomplished throughout the past 4-6 years, I find myself thinking about adaptability and
integration. We have experienced first hand what it means to be adaptable as we now do more
with less to meet the demands in a landscape of continuous change. Now is the ideal time to
integrate all our work and initiatives to ensure that WRDC continues to thrive as a very relevant
organization within our province. Collectively, a robust governance leadership board, a strong
and dedicated CEO, complimented by determined, competent and caring staff will ensure that
our commitment to the girls and women of this province will continue to provide a voice and a
solid support system to ensure their future success in trades and technology careers.
After celebrating our 20-year milestone last year, it became evident that since inception in 1997,
the leaders of this organization have continued to build upon the strong legacy of fine work of
the teams that came prior and we are proud to have forged our own path for the present by
implementing a strong procedural foundation thereby leaving a solid framework to support
those yet to come. We continue to build partnerships in industry with several outstanding
organizations and unions to safeguard our meaningful work together while continually adapting
to the everchanging societal needs of women and girls to help them find their footing within these
traditionally male dominated sectors. As pleased as I am with our great work, we cannot slow
down now, there is still much work to do to ensure that opportunity and equality is evident and
flourishing for women and girls in our communities and our workplaces.
WRDC has had a great deal of provincial, industry and volunteer support through the years
and thankfully, this year has been no different. We continue to engage, rely on, and graciously
thank the wonderful sponsors, funders, industry partners, volunteers, men and women who are
committed to WRDC and its mandate to eliminate barriers for women and girls. We could never
have the tremendous impact in our communities that we do without your strong support.
You are truly helping to change lives! We are also very appreciative of the increasing amount of
male support for our initiatives, programs and clients as we create a new reality together.
By fostering equality, we all add to the fabric of a healthier and more productive community and
province so Thank You. It has been my sincere pleasure serving this organization, board, staff and
the girls, women and men of our province. I have made wonderfully positive relationships that
I will carry well into my future and I thank you all for your trust, encouragement and support over
the past 6 years. I am also very grateful for the professionalism, compassion and support of the
Directors I have had the pleasure of serving with (past and present) and a heartfelt thank you to
Cheri Butt, our CEO, who has been instrumental in helping the Board lead this organization to
the success it is today.

Kerri Best, WRDC Board Chair
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Words From
CEO, Cheri Butt
This year marks a significant professional milestone for me. I joined this amazing organization
five years ago to use my strengths and skills to do something that mattered, to make the world a
better place. A lot has changed since my first day.
The golden times of multiple mega projects and unlimited jobs in skilled trades have
disappeared, and with this shift from construction to operations in our natural resource
industries, WRDC has shifted with an increased focus on technology related programs and
partnerships. A decline in commodity prices meant that we had to be even more creative and
collaborative. To meet the demand for our programs and services, we had to find new ways to
share resources with our partners resulting in the creation of new models for program delivery.
#MeToo has changed conversations in our homes and workplaces about sexual harassment
and gendered experiences. Equity, diversity and inclusion (EDI) is now a career choice with
professional designations and conferences, and unconscious bias has become a common
phrase. Our province has reached record setting numbers of women on industrial worksites.
Organizations and industries are now recognizing the importance of providing a respectful and
inclusive workplace, and they are reaching out in unprecedented numbers for assistance and
support in their efforts.
WRDC has grown as an organization … our board has evolved from a management to a
governance board. Our staff continues to grow in number as well as skill and expertise. We are
better at telling our story in print, online, and with social media. Our programs and services are
continuously evolving to ensure they meet the needs of our clients.
We are constantly challenged to do more with less, to maintain our expertise in an often
overwhelming sea of new research and emerging practices, to strive for continuous
improvement in our internal processes and practices, and to create new connections and
partnerships. However, the changes I have seen over the past five years have been significant,
the world is improving for women, and WRDC is in a pretty good place.
Thank you to the women, board, staff, funders, partners, sponsors, and supporters that have
helped us get where we are, and to those who continue to strive for that better world.

Cheri Butt, Chief Executive Officer, WRDC

8

Women in Resource Development Corporation Annual Report 2017-2018

BOARD SECTION
STRATEGIC PLAN –
GOVERNANCE GOALS FOR 2018
GOAL 1

WRDC aligned programs and services
with the desired outcomes.

GOAL 2

WRDC has implemented all governance
documents, processes and protocols.

GOAL 3

WRDC implemented an effective
communications plan.

GOAL 4

WRDC’s established partnerships
accomplished mutual goals.
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STRATEGIC PLAN OBJECTIVES FOR 2018
• There is a match between WRDC programs and services
with the desired outcomes.
• The Board has implemented governance bylaws
and policies, the management policies have been
implemented by the Chief Executive Officer (CEO), and
the evaluation of WRDC governance documents affirms
compliance with all articles contained therein.
• The board has developed key messaging for the board
based on the strategic plan.
• The communication plan is implemented, and the
effectiveness of the communication plan is evaluated.
• WRDC has increased the number of women in trades and
technology by 3% and demonstrates positive feedback
from partners.

PARTNERSHIPS
New partnerships formed with the following:
• Trades NL
• Husky Energy
• Workforce Innovation Centre including partnership
with College of the North Atlantic

NEW PROGRAMS
Approved the following new programs:
• 3-year Status of Women Project: Increasing the Economic
Security of Women through the Identification and
Elimination of Institutional Barriers to Union Membership
in Construction Trades
• 3-year STEM for Educators project funded by NSERC
• 2 Year Project funded by Workforce Innovation
Centre: Evaluating the Short and Long Term Impacts of
WRDC’s Employment Assistance Services and Career
Development Programming
• 2018 Trades Scholarships for Women in partnership with
NL Hydro (Support Program)
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NEW MEMBERS
To complement the existing team and fill positions as Director terms are complete,
the Board welcomed 3 new members in October 2017: Lynn Zurel, Deborah
Youden and Julie Gorman. The Board is also welcoming 2 additional members this
October: Madeline Whalen and Jennifer Roche. We are grateful for the tremendous
contributions of all past members of the WRDC Board.

CHALLENGES
The new fiscal reality continues to ensure stretching all funds where possible and
reviewing all processes for efficiencies while ensuring our programs and services
are keeping up with the needs of our community. We are challenged to access
more funding partners to ensure we have the resources to keep up with the
requests for our programs and services, such as our STEM for GIRLS programs.

SUMMARY
The 2017-18 year has been one of positive change and increased efficiencies. The
Board continues to monitor and evaluate its strategic plan for community impact
and effectiveness. The communications plan and stakeholder plan will be further
developed over the upcoming year.
The Board also approved several initiatives over this past year to include a location
change for the organization to improve effectiveness, a new and improved
website, an increase in marketing funds to grow the reach and impact of WRDC
programs and services as well as implemented a change to our annual awards
process to include partners and sponsors in the nomination process. As noted in
our AGM/20th Anniversary celebration in October last year, after 5 years with same
auditing company, the board approved a market call for auditor services through
an RFP process and Feltham & Associates has been awarded a 3-year contract for
WRDC-ERC.
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2017-2018
YEAR IN REVIEW
STEM for GIRLS
programs engage
girls in hands-on
interactive learning
activities, provide
opportunities
to hear from
real female role
models, and instill
the confidence
required to make
informed career
choices.

CAREER
EXPLORATION
WRDC’s Educational Resource Centre (ERC) offers a series of practical,
hands-on career exploration programs, creating awareness of the exciting
opportunities in trades, technology and STEM, and empowering girls
with the information and self-confidence needed to pursue these careers.
Ensuring that girls have the knowledge and resources needed to pursue
any educational or career path they wish is critical.

STEM for GIRLS programs:
• Coding with Rosie
• STEM Role Model Safety Relay
• Engineering Solutions: Design, Empower, Impact!
• Techsploration NL
• Tech Tours for Girls
• GUSTO - Girls Understanding Skilled Trades Opportunities
Our educators work in collaboration with the Newfoundland and Labrador
English School District (NLESD), the Department of Education, public and
private post-secondary education institutions, industry, and community
organizations to provide girls and young women with practical experience
and information regarding training and careers in skilled trades and
technology. Formal feedback methods and external evaluations indicate
that ERC programs have been highly successful inspiring girls to consider
STEM and trades related training and employment.

The experience was not only empowering, but lots of fun. I
loved the teamwork environment and the sense of wonder
amongst everyone. Each individual should have an experience
as wonderful as Techsploration NL.
- Techsploration NL Program Participant
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During the 2017-2018 year WRDC’s ERC:
4
47
3
1

378
8

ENGINEERING SOLUTIONS:
DESIGN, EMPOWER, IMPACT!

CODING WITH ROSIE
Developed, piloted and delivered our newest program,
Coding with Rosie, with 378 girls from 8 schools.

Delivered Engineering Solutions: Design, Empower,
Impact! 4 times to 47 girls in 3 community centres
and 1 school.

2
16
1

47
7
6
24
TECHSPLORATION NL
Delivered Techsploration NL from January to May 2018
with 47 girls and 7 teachers from 6 schools participating.
In this year’s program, the girls learned about trades and
STEM-related careers from 24 female role models.

Today’s session was awesome.
Now I’m really interested in
technology. This only girls thing
is awesome with no boys.”
- Coding with Rosie Program Participant

GUSTO
Partnered with the Association for New Canadians
to deliver GUSTO 2 times to 16 new Canadian girls
at 1 school.

In addition to the programs delivered, WRDC’s
ERC undertook significant effort to participate in
various youth and speaking events including:
• hosting a booth and interacting with hundreds of teachers
and administrators at the Biennial General Meeting and
Conference (BGM) of the Technology Education Special Interest
Council (TESIC) of the Newfoundland and Labrador Teachers’
Association (NLTA)
• information sessions about careers in trades and technology
delivered to students at high schools throughout Newfoundland
and Labrador.
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CAREER COUNSELLING
& EMPLOYMENT ASSISTANCE
Providing women with exposure to different career
possibilities, helping them enroll and succeed in training
programs, as well as assisting in job search and career
advancement activities are essential to increasing women’s
participation in trades and technology.
WRDC’s highly trained and experienced Career Development
Coordinators conduct outreach and provide customized
services and supports including: employment counselling,
resume/portfolio preparation, labour market information
research, assisting with applications for Skills Development
funding, and supporting completion of our Orientation to
Trades and Technology (OTT) career development program.
WRDC’s Career Development Coordinators are located
throughout Newfoundland and Labrador in St. John’s,
Clarenville, Corner Brook, and Happy Valley-Goose Bay.

This year, WRDC’s Career
Development Coordinators
delivered:

959
Employment
Counselling
Sessions

127
Resume/Portfolio
Preparation
Sessions

260

312
Labour Market

100

156
Skills

Women

Women

Information
Research Sessions

Development
Application
Assistance Sessions

176
Women

119
Women

Over the past 12 months,
26 of our clients have graduated
from a post-secondary training program
and 52 clients have become employed!
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When women require additional information to make an informed
decision about a career in trades and technology, we recommend
participation in our OTT program. This year, 67 women
participated in 7 OTT programs at College of the North Atlantic
campuses throughout the province.
WRDC also coordinated and delivered 3 regional employment
information sessions throughout Newfoundland and Labrador
with almost 200 women at various stages in their trades and
technology careers. Sessions serve as an information hub where
women can be linked to local resources, services, and employment
opportunities. Regional sessions delivered throughout 2017-2018
included partnerships with:
• Canada Fluorspar Inc. (CFI) in Marystown in May 2017;
• Burry’s Shipyard in Clarenville in November 2017; and
• SNC Dragados Pennecon GP (SDPGP) for the West White
Rose Project in St. John’s in March 2018.
In addition to working directly with women, our Career
Development Coordinators also partner with the wider community.
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Throughout
2017-2018, our Career
Development Coordinators:
• delivered 36 information sessions throughout the
province to share information about careers in trades
and technology, WRDC programs and services, and
additional resources and supports available;
• participated in 67 meetings with employers to build
relationships and provide direct linkages to qualified
women who are looking for employment; and
• participated in 604 meetings with community
groups and education institutions to share
information and work with these stakeholders to identify
and address barriers facing women in these careers.
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EMPLOYER & INDUSTRY SERVICES
A diverse workforce offers extensive benefits for all organizations. WRDC works closely with
operators, contractors, and other employers to review and assess their organization’s
diversity policies and practices, and provide individualized recommendations and
customized tools and supports to enhance their efforts. WRDC is recognized as a
key partner for achieving gender diversity in the workplace.

Highlights from the 2017-2018 year include:
• working closely with 32 employers to complete detailed
workplace diversity assessments and develop
customized recommended action plans;
• creating awareness through the delivery of 8 recruitment
and retention best practices workshops and
presentations to 187 people;
• supporting and leading the design and implementation of
5 employee climate surveys;
• changing the culture of work through the development
and delivery of 38 customized “Creating a Respectful
Workplace” workshops with 436 participants,
representing 28 employers; and
• delivering 7 public “Creating a Respectful Workplace”
workshops throughout Newfoundland and Labrador with
64 participants, representing 36 employers; and
• providing diversity training for supervisors and managers in 6
“Managing a Diverse Workforce” workshops with 32
participants, representing 17 employers.

More than twice the number
of employers engaged in
respectful workplace training
than the previous year.
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Outreach and Employer
Engagement
WRDC shared expertise and presented emerging practices at the
following trade shows and conferences:
• 2017 Mineral Resources Review;
• Atlantic Connections Conference (ACT);
• Expo Labrador;
• Newfoundland and Labrador Construction Safety Association
(NLCSA) AGM and Board meetings
• 2017 Newfoundland and Labrador Fire Services Convention in
Gander; and
• Skills Newfoundland and Labrador: Annual Skilled Career Day
WRDC’s key outreach, stakeholder engagement and labour market
research activities included:
• 2017 Newfoundland and Labrador Fire Services Convention in
Gander;
• Presentation at the 2017 Canship Ugland Ltd annual Vessel
Management Conference;
• Attended the Community Sector Council Session: Building
Evaluation Capacity in the Community Sector;
• Attended Gender Summit 11 North American 2017 Conference;
• Marketing partner and attended the Conference Board of
Canada’s Diversity and Inclusion 2017 Conference;
• Attended Emera Newfoundland and Labrador Diversity
Stakeholder Session;
• Attended Husky Energy’s Annual Diversity Forum; and
• 2018 Cannexus Conference
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DID YOU
KNOW?

1

Advancing Women in
Construction Trades Unions

WRDC received funding in 2018 from Status of Women Canada (SWC) to initiate a 3-year
project entitled: Increasing the Economic Security of Women through the Identification and
Elimination of Institutional Barriers to Union Membership in Construction Trades. This project
seeks to provide unions with resources to overcome institutional barriers to equitable access
to union membership for women, increasing women’s economic security by providing access
to meaningful, secure employment. WRDC will partner with Trades NL in the development and
implementation of a customized diversity and inclusion framework for its member unions, and
advocate for systemic changes to support equity in union membership.

2

Evaluation
and Impact

In 2018, WRDC received approval from the Newfoundland and Labrador Workforce Innovation
Centre (WIC) to initiate a 2-year evaluation and impact project entitled: Evaluating the Short
and Long Term Impacts of WRDC’s Employment Assistance Services and Career Development
Programming. WRDC’s career development programming includes two programs: i).
Orientation to Trades and Technology (OTT) and ii). Techsploration-Orientation to Trades and
Technology (TOTT). Specifically, this research will work to answer the following questions, does
WRDC’s employment assistance services and career development programming: i) enhance
essential skills such as literacy and technological abilities, ii) increase employability in trades and
technology, and iii) decrease barriers for women who want to work in trades or technology.

3

75th OTT
Graduation & Celebration

On May 12th, 2017 WRDC celebrated our 75th Orientation to Trades and Technology (OTT)
graduating class. OTT is a 16-week career development program for adult women which
provides opportunities to explore and experience trades and technology occupations. OTT
helps remove barriers that discourage equal participation of women in the workforce. Since the
first offering in 1999, close to 1000 women have participated in the program!

4

Partnership
with NL Hydro

On International Women’s Day, March 8, 2018, WRDC and NL Hydro announced the 2018
Trades Scholarships for Women. Six scholarships of $1,500 will be awarded to female students
pursuing a skilled trades program in Newfoundland and Labrador. The announcement was
made during a launch event held at College of the North Atlantic, Prince Philip Drive campus.
The event, which celebrated women’s achievements and success in the energy sector, focused
on the International Women’s Day 2018 campaign theme… #PressforProgress.
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WRDC – 20th
ANNIVERSARY
EVENT
Annual General Meeting (AGM)
& 20th Anniversary Event
WRDC’s AGM and 20th anniversary celebration event was held on
November 15th, 2017. Presentations by both the Chair of the Board
and CEO highlighted WRDC’s significant achievements throughout
the 2016-2017 year and over the past 20 years. Guest speakers
included Lorraine Michael (WRDC’s first Executive Director) and
Mark Shrimpton of Stantec.

1

2017-2018
Diversity Recognition
Award Recipients
1

Women in Trades and Technology Krista Parsons Butler

2

Community Excellence The Latern

3

Diversity in Industry The Hebron Hook-Up &
Commissioning Team

Celebrated
20 years of supporting,
inspiring and advancing
girls and women in
trades & technology!

3

2
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THANK YOU
Primary
Funding Partners

Private
Sponsors

• Government of Newfoundland and Labrador,
Department of Advanced Education, Skills and Labour

• ExxonMobil Canada

• Government of Newfoundland and Labrador,
Department of Tourism, Culture, Industry and Innovation

• Hibernia Management Ltd.

• Government of Canada, Status of Women Canada
• Natural Sciences and Engineering Research
Council of Canada (NSERC)

• Hebron
• Husky Energy
• Nalcor Energy
• Newfoundland and Labrador Hydro
• Pennecon Limited
• Statoil

Supporters
& Partners
• Academy Canada
• BuildTogether
• College of the North Atlantic
• Emera Newfoundland and Labrador
• Faculty of Engineering and Applied Science,
Memorial University of Newfoundland and Labrador
• Government of Newfoundland and Labrador,
Department of Education
• Government of Newfoundland and Labrador,
Women’s Policy Office
• Marine Institute, Memorial University of
Newfoundland and Labrador
• Metrobus (St. John’s Transportation Commission)
• Newfoundland and Labrador Construction
Association (NLCA)
• Newfoundland and Labrador English
School District (NLESD)
• Office to Advance Women Apprentices (OAWA)
• Parker Drilling
• Trades NL
• Skills Canada Newfoundland and Labrador
• Women in Science and Engineering
Newfoundland and Labrador (WISE NL)
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SUCCESS STORIES
LOIS BRAGG
Project Technologist

Don’t be afraid to be the
only woman in the room
Lois Bragg participated in the first delivery of Techsploration NL. Her
school, St John Bosco, was one of eight schools that were involved.
The five month program paired junior high school girls with female
role models, and provided the opportunity to explore science, trades,
engineering and technology careers.
Although Lois participated in the program more than a decade ago, it
left a lasting impression on her and ultimately helped shape her career
path. Lois always had an interest in math and science, but with the
help of Techsploration NL she discovered new career opportunities.
“This program gave me the opportunity to see women in more
untraditional roles, and also helped make me aware of many
different job opportunities that I was not aware of at that stage in
my life.”
She remembers her role model, Krista Parsons, giving them a worksite
tour of the Offshore Safety and Survival Centre. Krista showed the
girls many aspects of the facility and equipment including, survival
and safety gear, fire training, evacuation drills, and a walk through of a
simulated ship.
Lois acknowledges the importance of introducing girls to STEM
(science, technology, engineering, and math) programming. “I think
this program is very important for young girls to participate in. While
women in trades and technology is slowly becoming more common, it
is still a very uneven split in these sectors.”
Lois went on to complete a Bachelor of Science from Memorial
University and a Diploma of Technology in Naval Architecture from
Marine Institute. She is currently a Project Technologist with Poseidon
Marine Consultants Limited and is furthering her education, working
part time towards a Bachelor of Technology.
Her advice to young girls? “If you’re interested in a particular job or
career do not be afraid to pursue it. You are just as capable as the
next person. Don’t be afraid to be the only woman in the room.”

You are just as capable
as the next person.
- Lois Bragg
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CATHY DIMMER
Painter

The Sky is the Limit
For many Newfoundlanders and Labradorians, the fishery is an
integral part of our way of life, and this was certainly the case for Cathy
Dimmer. At the age of 16, she went to work at the High Liner Foods
fish processing plant in Burin. This is where she remained for the next
three decades. In 2012, the company announced it was shutting
down the plant. Cathy was devastated. She, along with many other
workers, were placed in a very tough position. “I had no education. I
didn’t know where to start or what I was going to do.”

Cathy was overwhelmed but determined to find a new
career path. She took the initiative and contacted WRDC to
inquire about the Orientation to Trades and Technology (OTT)
program.
Cathy helped recruit 10 women who had worked at the plant
to participate in the OTT program. They received multiple
weeks of career development training which included handson experience in a range of trades and technology fields,
academic courses, worksite tours and industry presentations.
As the days turned into weeks Cathy recalls how the women
evolved professionally and personally. “You could see the
difference in them, they were gaining confidence and
became more independent.”
“The OTT program made me realize I could do anything I
set my mind to. It also gave me the confidence I needed
to obtain my education.” Not only did Cathy receive her
diploma in Occupational Health and Safety (OHS) from Keyin
College, she also graduated top of her class with the highest
academic score … a 93% overall average!
Since graduation Cathy has worked for Kiewit and Crosbie
Salamis Limited. She believes in taking advantage of every
opportunity available. “If you are in a job and you have
the chance to try new things, take every opportunity that
comes your way because you never know when you could
use that experience down the road...that’s what happened
to me.”
Presently, Cathy is working offshore as a painter on an oil rig.
She is confident and proud, traits she thanks WRDC for.
“OTT showed me what I was capable of, I didn’t realize I
had it in me until I went through this program. For anyone
interested in trades or technology, apply to this program.
You never know what doors it will open for you or where it’s
going to take you. The sky’s the limit!”
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ALICHIA
McCARTHY
Non-Destructive
Testing Technician
Never Give Up
When Alichia McCarthy completed high school at Corner Brook
Regional High in 2013, she knew she wanted a career that was both
challenging and dynamic. She wanted to work with her hands, not
in an office. She had no idea what career she should pursue, the
possibilities were overwhelming. That’s when she decided to meet
with a Career Development Coordinator (CDC) with WRDC.
She participated in one-on-one career counselling and attended a
college tour with one of the Orientation to Trades and Technology
(OTT) classes. She toured the College of the North Atlantic (CNA)
Port aux Basques campus and was introduced to a variety of trades
and technology programs. One program stood out from the rest, the
Non-Destructive Testing Technician (NDT) program. A light bulb went
off - this was the program for her! She applied to the NDT program and
was accepted.
She worked hard, graduated the program, and was determined to
find her dream job, even when the economy was in a downturn. This
didn’t discourage Alichia. With the support and encouragement of her
career counsellor, she began her job search, knocking on company
doors and requesting meetings to present her resume. Her drive and
eagerness to succeed landed Alichia a job offer with Acuren Industrial
Services in Fort McMurray, Alberta. She accepted the job as a NDT
trainee and was thrilled to start the next chapter in her life!
At the age of 20, she packed her life into three suitcases and left home
to start her career, and she hasn’t looked back since. With the help of
WRDC, Alichia has found her dream job! “If I could say one thing to
women who are trying to pursue a non-traditional career it would
be to NEVER give up. No matter who tells you that you cannot be
the lead at that job...use that as your motivation to be the best you
can be and don’t give up!”
With just one year of work experience, Alichia has already obtained
a number of technical certifications and is currently working towards
more. What’s next for Alichia? Her long-term career goal is to be a
NDT Visual Inspector. With her drive and dedication, we know she’ll
achieve anything she sets her mind to!
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Location:
175 Hamlyn Road
St. John’s, NL
A1E 5Z6

Contact:
Toll Free: 1.800.738.3713
Phone: 709.738.3713
Fax: 709.738.3743
info@wrdc.ca
www.wrdc.ca

