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WELCOME

MESSAGE FROM THE EXECUTIVE DIRECTOR...
Every year on International Women’s Day and the Day of the Girl,
WRDC-ERC celebrates the accomplishments, diversity, resiliency,
and hope of women and girls. While we celebrate how far we’ve
come, we also take stock and assess how far we still need to go ...
to truly address the challenges surrounding the attraction, recruitment, retention and advancement of women in male dominated
careers.
In Newfoundland and Labrador, current and upcoming largescale natural resource industrial projects, as well as the residential
construction sector, require vast numbers of highly-trained and
skilled workers. Increasing the representation of women in skilled
trades and technology occupations is a key strategy to ensuring a
supply of talented labour in our province.
While collaborative efforts, specialized programs, and targeted initiatives have resulted in a significant increase in women in these occupations in recent years,women continue to be underrepresented in our province and across the country. The percentage of female registered apprentices
in this province has risen to 13%, which is the highest in Atlantic Canada, and one of the highest
in the country ... but it is still just 13%. The numbers have grown, but overall participation remains
extremely low.
I would like to take this opportunity to thank our funders, supporters, partners, clients, staff and
board members for their generous contributions to the success that has been achieved ... and I ask
that you continue to work with our organization, and each other. There is still so much to accomplish!
Dare to be Different. Dare to be Diverse.

Cheri Butt
Executive Director
Women in Resource Development Corporation (WRDC)
WRDC – Educational Resource Center (ERC)
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ABOUT WOMEN IN RESOURCE DEVELOPMENT INC.
Women in Resource Development Corporation (WRDC) is a provincial non-profit organization committed to
increasing women’s participation in trades and technology occupations.
WRDC was formed in 1997 in response to women’s under-representation on the Hibernia Project, and the natural
resource industry as a whole. With private and public funding, WRDC offers a variety of programs and services to
address the challenges surrounding the attraction, recruitment, retention, and advancement of women in these sectors. Our charitable arm, the Educational Resource Centre (ERC), was created in 2002 to provide hands-on career
exploration opportunities for younger women and girls.
We strongly believe that a comprehensive “lifecycle” approach is required, supporting women at all points in their
career development cycle.
Women in Resource Development Corporation (WRDC), and its Educational Resource Center (ERC), offer a variety of free programs and services through numerous projects, funded by both provincial and federal government,
national foundations, and private industry sponsors.
Create Awareness with
Hands-on Career
Exploration Programs
for Girls (Youth)

Recruitment and Retention
Programs and Services
for Employers
(Respectful Workplace
and Climate Surveys)

Career Counselling
and Development
Programs and Services
for Women

Linkages between Industry and
Qualified Women for
Employment Opportunities
(Networks and Career Fairs)

Our key activities include:
•
•
•
•

career exploration for girls and young women;
career counseling and development for women;
recruitment and retention strategies and best practices for employers to enhance diversity practices; and
collaborating with key stakeholders, such as training institutions, employers, labour unions, government
departments, and community groups to identify solutions to issues commonly identified by women in trades
and technology.
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CAREER EXPLORATION PROGRAMS FOR GIRLS AND YOUNG WOMEN
The Educational Resource Center (ERC) offers a series of practical, hands-on career exploration programs, creating awareness of the exciting opportunities in trades and tech, and empowering girls with the information and
self-confidence needed to pursue these careers. ERC program coordinators work in collaboration with the Newfoundland and Labrador English School District, public and private post-secondary education institutions, relevant
community organizations, and industry stakeholders.
ERC programs have had a positive impact on thousands of young girls and women, and their communities. Formal feedback methods and external evaluations indicate that ERC programs have been highly successful in inspiring
girls to consider STEM and trades related training and employment.
Ensuring that girls have the knowledge and resources to pursue any educational or career path they wish is critical.
All ERC programs engage girls in hands-on interactive learning activities, provide opportunities to hear from real
female role models, and instil the confidence required to make informed career choices.

4
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ERC Programs & Services:
•

Information Sessions, Presentations,
and Research for students and educators on career opportunities in trades
and technology fields;

•

Techsploration Newfoundland and
Labrador - grade nine girls explore careers in skilled trades and technology
through industry research, interaction
with female role models, work-site
tours, and hands-on workshops and
demonstrations;

•

Tech Tours for Girls – two-day postsecondary “experience” for high
school girls, hosted by College of the
North Atlantic (Ridge Road campus)
and Marine Institute, raising awareness of STEM (Science, Technology,
Engineering and Math) and trades related career opportunities;

•

GUSTO (Girls Understanding Skilled
Trades Opportunities) - high school
girls to explore carpentry and electrical work through the construction and
wiring of their own lamps; and

•

TOTT (Techsploration Orientation
to Trades and Technology) for young
women aged 17-22 to experience indepth (13 weeks) trades and technology career exploration through handson shop activities, safety and other
certifications, academic classes, and
job shadowing.
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CAREER DEVELOPMENT FOR WOMEN
Providing women with exposure to different career possibilities, helping them enroll and succeed in training
programs, as well as assisting in job search and career advancement activities are essential to increasing women’s
participation in these careers.
WRDC’s highly trained and experienced Career Development Coordinators (CDCs) conduct outreach and provide customized employment counseling services and support including information sessions and presentations,
participation in local career fairs and industry events, and one-on-one career counselling sessions with women.
Coordinators are located throughout the province in St. John’s, Clarenville, Corner Brook, and Happy ValleyGoose Bay.
Career services include:
•
•
•
•
•
•
•
•

employment counseling,
accessing and using labour market information,
career decision making,
job search & interview skill development,
resume/portfolio preparation,
personal/social counseling,
life skills development, and
employment matching.

Orientation to Trades and Technology (OTT) - When women require additional information to make an
informed decision about a career in trades and technology, we recommend participation in our Orientation
to Trades and Technology (OTT) program. OTT is a 16-week career development program for women,
delivered at College of the North Atlantic (CNA) campuses and funded by the provincial government.
Participants receive hands-on experience in a range of trades and technology fields (such as welding, carpentry, electrical, and power line technician), and undertake a variety of academic courses, worksite tours
and industry presentations. The program also includes personal and professional development components
needed to foster success in male-dominated occupations, including safety certificates, and respectful workplace training. Over 700 women have completed the OTT program since the first offering in 1999. In the
fall of 2013, an external evaluation of the program was conducted … 98% of program participants surveyed
indicated that the OTT program was helpful for them, and 74% went on to further their education.
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RECRUITMENT AND RETENTION STRATEGIES AND BEST PRACTICES FOR EMPLOYERS
WRDC works closely with operators, contractors, and other employers to review and assess their organizational
diversity policies and practices, and provide individualized recommendations and customized tools and supports to
enhance their efforts.
Employer services include:
•

Diversity Planning and Policy Development – specialized consultation services to assist and support diversity
planning and associated policy development;

•

Workforce and Workplace Diversity Assessments - developing effective recruitment and retention practices
requires in-depth diversity and inclusion assessments, we work in partnership with companies to identify challenges and solutions;

•

Recruitment and Retention Best Practices Workshops - overview of best practices for successful recruitment and retention of women, content may be tailored to specific sectors
such as oil and gas, energy, mining, and/or construction;

•

Career Fair Coordination and Labour Market Support - direct employment-matching capability, LMI communication
and collaboration, and coordination support for career fairs
and recruitment events;

•

Climate Surveys - allow companies to learn about more subtle dynamics in their workforce/workplace that may be contributing to issues with recruitment and retention, coordinators assist in the data analysis and provide recommendations
regarding gender-related issues that may be identified;

•

Respectful Workplace and Train-the-Trainer Sessions highly-effective and interactive ½ day sessions that can be
customized for various occupation types, workplaces, and
sectors; and

•

Managing Diversity Training - targeting managers and supervisors, and focusing on effective communication and
management best practices for a diverse and inclusive workforce.
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Watching Young Girls Progress from Intimidation to Confidence

Achievements are a funny thing.
To some, they are considered awards or prizes; to others, they are personal milestones. As someone who
works closely with young girls in a workshop setting, I
can tell you with absolute certainty that achievements
come in many forms. Watching a young girl progress
from intimidation to confidence is one of the most
rewarding feelings in the world. I have seen young
women, terrified of power tools, overcome their fear
and use a mitre saw, power drill, and nail gun. To
some, these are small feats; to us, these achievements
mark a transition into confidence and empowerment.
But in order to foster an interest and a love of learning, it is necessary to provide an environment where
girls can explore and take risks without fear of being
ridiculed. This environment happens to be girls-only.
As an organization that focuses on women’s participation in trades and technology, one of the most common questions asked of us is: Why are the programs
you offer only available for girls? We have fielded this
question from educators, industry, tradespersons, and
even the girls themselves. While this might seem like
a simple question, the answer is a bit complex.
Girls are still underrepresented in trades and technology classes and careers around the world. Despite
having made tremendous gains in the number of females enrolled in high school/university trades and
8

technology courses, and in related careers, the vast
majority of these classrooms and workplaces are still
occupied by males. Research suggests that early and
repeated exposure to these subjects is essential for
cultivating both future interest and future aptitude in
trades, technology, science, and math subjects . Thus,
to ensure female participation rates in the trades and
technology-related workforce continue to increase, it
is imperative to introduce girls to the topics at a young
age.
Girls-only programming provides a safe space for
girls to learn, explore and take risks with less fear of
being judged or scrutinized. Confidence is a huge factor in a girl’s willingness to participate in trades and
STEM (science, technology, engineering, math)-related learning. In fact, research has shown that how a
girl perceives and rates her own math skills is far more
important than her actual marks. Basically, when a
girl feels good about herself and feels confident in her
abilities, she is far more likely to pursue future learning and training in these subjects. In a girls-only environment, girls are more likely to actively participate
and take on leadership roles instead of letting their
male counterparts take the reins, assuming that the
boys know more about the subjects than they do. Girls
are able to overcome barriers and build confidence,
realizing that the only limitations to their success are
those that they place on themselves.
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Career choices; making
an informed decision
Importance of Labour Market Information Research
when Choosing a Career Path
When we think about choosing a career we are most
likely to think about our interests, likes, and what we
are good at. We may also consider parental input or
employment/guidance counselor advice. There is
one very important realm that is often not considered
when exploring career choices - Labour Market Information or LMI. Sure we want to venture down a career path that is fulfilling, and one in which we know
we will excel. Great for sure, but LMI is a very important part of the decision making process.
So what is Labour Market Information and why
should you care about it? The demand for labour
comes from employers. For example, if you conduct
a search for a carpenter position, and you get 500 hits
on a local job board, you can surmise that there is a
demand for carpenters in your local area. Likewise, if
you do a search for a bricklayer position and only get
seven, you guessed it - the demand is low. Another
part of the LMI equation is the supply of labour. So
you get 500 vacant positions for your carpentry search.
This number begs you to ask why so many vacancies?
This will lead you down the path of LMI.
According to the Guide to Understanding Labour
Market Information: “... Labour Market Information
is information about jobs and the people who do those
jobs. This includes people who are available for work,
training for work, hiring people, or otherwise involved
in training or employment” (http://careers.novascotia.
ca/sites/all/files/CareerGuide-LMI-EN-A.pdf). There
are several key areas to examine when conducting research for gaining your LMI.
It is important to understand what’s going on around
you - in your community, province and even your
country when it comes to career-path selection. This
is where LMI will assist you in making sound career

choices. Let’s start with where you look to get LMI.
Of course, the internet has an amazing amount of it.
Enter a search for Government of Canada + Labour
Market Information and you will probably find your
way to www.jobbank.gc.ca. Or if you’re thinking more
on a provincial basis, the Department of Advanced
Education and Skills (www.aes.gov.nl.ca) is a great
place to start. Visit their website or one of their Career Work Centres. Career practitioners have a wealth
of LMI they’d gladly share. Perusing the business and
classified sections of the newspaper can also give you
valuable LMI.
After finding sources of LMI you’ll need to consider
the following information about your career selection:
•
•
•
•
•
•
•

What jobs and skills are employers looking for?
Which industries are hiring?
Where can I find employers who are hiring?
What are the working conditions for specific industries?
What education and training do I need for specific jobs?
What factors can stop me from getting a job?
Which job areas are growing in the future?

Source:
http://www.settlement.org/sys/faqs_detail.asp?faq_id=4001091

It’s important to be mindful that you are looking for
attachment to a career that is sustainable and will lead
to on-going employment. Therefore, take your time
and conduct in-depth LMI Research. Work with an
employment counselor, talk to people in your chosen
field and meet with potential employers - this will help
immensely. Success in your chosen career starts with
an informed decision.
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WORKING

for

Success

Sybilla Daniels was born in Hopedale, Labrador

but lived in many Northern Labrador communities before settling in Happy Valley-Goose Bay. She was raised by
parents who taught her to believe she could do anything
and be anything she wanted to be. These skills helped
her become focused and determined to reach her goals.
“When I was growing up, my parents said there is nothing
you can’t do, as long as you work for yourself, make your
own money, you can do whatever you want,” said Sybilla.
When her first dreams of becoming a pilot decreased
due to poor eyesight Sybilla began to consider other career
options. Not one to focus on the negative, after completing
high school, she decided to join the military. While in this
career, she was asked to become a Mobile Support Equipment-Operator (MSE-OP). She took the opportunity and
she loved it.
10

When I was growing up

my parents said there
is nothing you can’t
do, as long as you work
for yourself, make your
own money, you can do
whatever you want.
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Over the years, Sybilla tryed many
careers throughout her lifetime including work as a janitor, secretary, driver
for the military, dump truck driver, ambulance driver and a clerk. But in 2000
she was ready for a new challenge and
decided to enroll in the Orientation to
Trades and Technology (OTT) Program offered by Women In Resource
Development Corporation (WRDC)
at the Happy Valley-Goose Bay College of the North Atlantic (CNA) campus. The OTT program opened her
eyes to many different trades and technology programs including carpentry,

welding, millwright, automotive technician and heavy equipment.
“It was a toss-up between heavy
equipment and welding, I really enjoyed both, but heavy equipment
won,” said Sybilla.
With her family supporting her
decision she knew that being a heavy
equipment operator was something
that she would love to do. She wanted
to work in something she loved and
where she would be able to take care of
her family’s financial needs.
Sybilla encourages all women interested in the trades or technology occu-
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pations to go ahead and try them.
“We are way behind other countries
like the United States and Australia,
they have whole crews of women
working on sites and I am probably the
only woman on the crew. Women can
do it better too. You have to enjoy the
job and not be intimidated by the guys.
They are usually intimidated by you
because they say, she is really smart, she
knows what she is doing, and probably
doing it better too.”
Currently Sybilla is working as a lead
hand on the Lower Churchill Project
with Astaldi Canada.
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SET GOALS.

WORK HARD.

DREAM BIG.
Journeyperson Red Seal Welder,
Bev Fagan shares her one regret

A

A typical day for Beverley (Bev) Fagan is unlike most women in today’s
workforce. With a significantly low
percentage of women in trades occupations, Bev, a certified Journeyperson Red Seal Welder, is a rarity. She
starts her day getting into her Personal Protective Equipment (PPE),
gathering permits (such as a hot
work permit) and preparing to get
dirty. Her work can include anything from ship repair, offshore
manufacturing, shop work, oil
rig manufacturing and new
construction. Bev has only one
regret, that she didn’t start her
career sooner.
Bev didn’t start out knowing she wanted to become a
welder. Unsure of which
trade to enter, she saw
an advertisement for the
Women in Resource
Development Corporation’s (WRDC) Orientation to Trade and
Technology (OTT)

12
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I often tell other
women and girls
about WRDC and
how it has helped
me and gave me
an opportunity to
explore a totally
different career path
program in a local newspaper.
The program is designed to give
women of all ages practical experience and training in skilled
trades and technology. OTT raises the awareness that challenging,
high-paying jobs in the natural
resource industries are available
and attainable for women. “I often
tell other women and girls about
WRDC and how it has helped me
and gave me an opportunity to
explore a totally different career
path” says Bev.
After completing the OTT program, Bev enrolled in the College
of the North Atlantic’s (CNA)
nine-month Welding program.
With mixed reactions from family
and friends, even her mother who
came from an era where women
didn’t work in the trades occupations, Bev remained confident.
Their questions changed into support as they realized her decision
go into the welding trade was a
serious one. Bev enjoyed train-

ing and says the instructors were
very supportive. After graduating,
Bev required 5,400 hours to reach
her journeyperson status, a goal
she successfully reached. “You can
never go wrong with more training” she says.
Bev agrees women still face
challenges entering the trades but
feels those challenges are decreasing. “Sometimes there are still

issues with being a woman on
the job. If someone has an issue
because I am a woman, that is
their problem not mine, I cannot change the fact that I am a
woman!”

Bev says there are times when
she is the only woman on site,
which is why she feels so strongly that there is a real need for a
solid support system, an avenue
for women to discuss workplace
issues and give and get advice.
“Getting along and having a
good time at work is important.”
Bev says people shouldn’t be

WRDC’s Tools of Her Trade: A showcase of successful women who Dare to be Different

discouraged when it comes to
the physical aspect of a career
in a trades or technology job
“everyone has challenges physically, most places have safety
guidelines as to what is physically acceptable for a person to
do.”
Bev encourages all women to
enter these types of careers. “Try
a trade first, even if that means
just going to a welding shop and
hanging out for a few days, and
check out organizations such as
WRDC. A career in trades comes
with many benefits including
flexibility of working different
shifts or schedules, time off,
feeling like you’ve contributed
or accomplished something,
and of course the money. These
are all factors to consider when
entering a trade” Bev points
out. “Trades are awesome, the
opportunities are endless and
the experiences very rewarding
and fulfilling.”
13

Carpenty

...by Design

WRDC Program
Role Model shares her
experience in trades

A

s a young girl, Sarah Hodder
thought she would grow up to become a Veterinarian. Little did she
realize that after trying several lines
of work she would settle on becoming a carpenter.
Sarah grew up in St. John’s and after high school, went on to study at
Nova Scotia College of Art and Design (NSCAD). After several years
in different jobs she felt a need for
change. She stumbled upon a couple
of opportunities to participate in
some renovation work, and quickly
recognized what that change would
be. In 2012, 10 years after graduating
from NSCAD, Sarah enrolled in the
Carpentry program at the Carpenters and Millwrights College and is
currently a second year apprentice.
She admits that returning to school
was a bit intimidating at first, “being
one of two females in my class, and
one of the oldest. I felt at ease in no
time, we were all there to learn.”
Two weeks after graduating from
carpentry college, she found a job.
“Every day is different,” says Sarah.
“I strap on my belt and am ready for
whatever! These days, it is mostly

14
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Students need more hands on
experience in high school, or
maybe some sort of trade camp
to give them a taste. It has to be
offered in a serious yet fun light.

residential framing.”
She has worked on many residential and commercial projects
in the Avalon region and safety is
very important to her. Any time she
doesn’t feel safe she says she will
“speak up and make the necessary
changes.” She loves the physicality
of her job. “It, keeps me in shape
and healthy. I just have to be sure to
pack a good lunch to keep me going.”
Sarah currently has three women co-workers and is quite wellreceived in the workplace and in
fact has no issues with working in
a male-dominated trade.
Sarah has a young son and is getting married this year. She says that
while her career is taxing, it has
never interfered with her work-life
balance. She says the only area of
her career choice she would change
is to earn more money, otherwise
there’s nothing she would do differently.
Becoming a carpenter took guts.
Sarah found encouragement and
support in the people close to
her and she says, girls should be

proud to pursue a career in the
trades. “It can be hard work but
very fulfilling. Every day is different - and you’ll never be stuck
in an office,” she remarks. “Just
be confident, safe, and remember
you can always learn something
from others.”
In terms of how more girls can
be encouraged to pursue careers in
trades and technology, Sarah says
it starts with high school. “They
(students) need more hands on
experience in high school, or maybe some sort of trade camp to give
them a taste. It has to be offered in
a serious yet fun light - during the
Gusto workshop I helped with, the
girls mentioned that many of their
classmates were doing the industrial training course at school as a
sort of joke course, and didn’t take
the assigned projects seriously.
This is not going to motivate the
girls that actually want to pursue
a trade. It is such a hands-on field,
if there isn’t an opportunity to try
the tools, they may never know if
it’s right for them,” Sarah points
out.
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Sarah
discovered
WRDC
through the Carpenters Millwrights College (CMC) and the
Gusto program. She participated
as a carpentry mentor with Gusto, and loved seeing the girls’
enthusiasm and hearing their
thoughts and concerns about potentially going into a trade. She
says WRDC is giving females an
opportunity to “meet others in
the trades, learn about opportunities for them and actually get
some hands on experience.”
“It’s good to have someone to
answer specific questions, and
who’s been through the same
or similar scenarios. Sometimes
you need a little push, and or advice,” says Sarah.
“There are so many reasons
why I chose this career,” Sarah
explains. “I was running my own
business for years, and was feeling tired and ready for a change.
I knew I loved working with
my hands, the physicality that
comes with this job, and the fact
that every day is different.”
15
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Amanda Rees’ journey in trades

first began after an information session with one of
WRDC’s Career Development Coordinator (CDC).
A service which focuses on career and personal
development. Amanda next contacted her local CDC
and enrolled in WRDC’s Orientation to Trades and
Technology (OTT) program delivered at College of
the North Atlantic’s Ridge Road campus in 2012.
“Thanks to the WRDC and the OTT program, I was
able to make an informed and life-altering decision,
and ultimately found a career that I love.” says
Amanda. “The road less traveled has always been
appealing to me.”
A creative person by nature, Amanda enjoys
working with her hands and found the Millwright
program to be a natural fit with her artistic abilities. “I chose Millwright as a career because of the
versatility of the trade. It is never boring. There
are so many paths you can take as a Millwright,
and so many skills that you learn. Skills that not
only benefit my career but my everyday life as
16

Amanda Re
es, Millw

right.
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well” she says. “Whatever you
Whatever you do, make you an outlet for your thoughts
and even helps relieve stress.” says
do, make sure you enjoy doing
sure
you
enjoy
doing
it.
it. Making good money is great,
Amanda “I have many mentors. I
Making good money
ask for advice and opinions of my
but believe me if you don’t have
that passion for the work you
is great, but believe me co-workers, foreman, instructors,
and friends. I find that getting difdo, you’ll soon be miserable.”
if you don’t have that
ferent perspectives from people I
Now a level II apprentice,
passion for the work
Amanda is working with the
trust and respect, gives me reassurance and confidence in making difCarpenters Millwrights College
you do, you’ll soon be
ficult decisions.”
(CMC) and is eager to wake
miserable.
Amanda advises all women interin the morning and head into
ested in pursuing a trades or techwork.” The sense of pride, happiness and financial comfort has taken a lot of the nology career to always ask questions and stay in
stress off my social and family life. I am, for the first contact with organizations such as WRDC and the
time, in a situation where I can finally plan for the Office to Advance Women Apprentices (OAWA)
for new opportunities and information available.
future and that gives me peace of mind.”
Amanda is proud of her accomplishments and “WRDC has provided outlets to help me and othrecognizes having a good support network was ers inspire people. Through networking and mentora key element for her success. Whether it’s family, ing opportunities, social events and trade seminars/
friends, and/or mentoring groups, a social network shows. I have been able to share my insight, knowlhas proven to be important to her when making life edge and personal story. I have gained perspective
changes. “Mentorship is important for anyone. Hav- and motivation from other women as well” says
ing someone to go to when you need advice gives Amanda.
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FROM THE

Seashore
Shoreline
to the

Bringing her experience to the coast
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“It is nice to be able to show young girls that in fact anything they desire is
possible with hard work and dedication. I often found it lonely being ‘the only
woman’ at my place of employment and these programs gave me the strength to
keep going – as there are many more women out there just like myself;
just trying to make a career ‘off the beaten path.”
A graduate from J.R. Smallwood
Collegiate in Wabush, NL. in 1995
Dawn Patten’s education didn’t
stop there. She went on to achieve
a Bachelor of Science, Bachelor of
Maritime Studies and Masters of
Maritime Management with Memorial University and studied Nautical
Science at the Marine Institute. Now,
working with Secunda Canada LP
as a Health, Safety, Environment,
Quality & Security Advisor (HSEQ),
she began her working career with
Canship Ugland Ltd. as a cadet in
2002. During that time she worked
on board the bulk carrier and tankers as a seaman, fourth officer, third
officer and second officer, before
transferring to the offshore supply vessels operated by Secunda. “I
wanted some ship handling experience, so I transferred to the offshore
supply vessels early in 2013. When
this opportunity became available
I made a decision to at least give it
a try. I promised myself to try it for
at least six months. HSEQ is an area
that is continuously unfolding and is
challenging – there are very few people with the sea-going experience to
bring to this position – so who better
to put here!”
Choosing to go to sea for a living wasn’t too difficult for Dawn.
“When I was a child I always found
the water to be quite soothing; walking to a lake that was a short distance
from my house and sitting there for
a while to relax,” she points out. She

says choosing to go to sea as a career
meant she got to travel extensively
for work. She’s been to places like
Japan, Spain, Germany, Poland and
the United States. “Although on the
office side of the operation now, the
travelling is still extensive and I am
still meeting many new and fabulous
people.”
Still aiming to finish her Master Mariner Certificate (Captain)
Dawn is exploring all avenues as she
is preparing to write her Canadian
Registered Safety Professionals Certification and then hopes to start her
PhD in Maritime Affairs. “Although
there are days I wonder why I chose
this career, there are many more
days that I cannot picture myself doing anything else with my life” says
Dawn. “Life is continuously unfolding and presenting new opportunities – I want to seize as many as possible.”
Today, Dawn sits behind a desk
with a beautiful view of the St. John’s
Narrows. She realizes it has been a lot
of work and at times a difficult road
travelled to reach this point in her
career. “Do I regret my decisions to
sail? Absolutely not. It is because of
those difficulties I feel I am the type
of person I have become; one that
loves a challenge and feel as though
I can face anything.”
Dawn values and appreciates the
opportunity to participate in programs like WRDC-Educational
Resource Centre’s (WRDC-ERC)
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Techsploration: NL program. Techsploration is a program for grade
nine girls designed to provide young
women with opportunities to explore trades, technical and technology-related occupations, while creating an awareness about the critical
role of work in their lives. While
helping the young women gain an
understanding of the significance
of high school math and science to
their future careers.
“Techsploration was an eye opening experience. It is nice to be able
to show young girls that in fact anything they desire is possible with
hard work and dedication. I often found it lonely being ‘the only
woman’ at my place of employment
and these programs gave me the
strength to keep going – as there
are many more women out there
just like myself; just trying to make
a career ‘off the beaten path’” says
Dawn. “I appreciate my time with
WRDC and would love to continue
to participate in any capacity that I
can . Thank you for the learning experiences and I hope you continue
with your work to help other girls
realize their full potential – gender
is not a limitation. I think programs
like this are essential in today’s fast
paced economy. Young people are
expected to know at 17-18 years of
age what they wish to do with the
rest of their lives, when in reality
they have only been exposed to the
tip of the iceberg”.
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An
An Opportunity
Opportunity for

“

WRDC opened all the doors I needed
opened to start a career in the trades.
They hooked up every line needed to
get me moving forward. They changed
my ambition level, my education,
my skill set and my income.
Yes, the WRDC helped change my life.

After taking a layoff from her job,
Wanda Butt wondered what would be the next
direction of her career. Previously employed in the
Military and in the security field she was looking
for a career change. Wanda began with an internet
search engine to look for resources for women in
Newfoundland and Labrador. It was there she found
the Women in Resource Development Corporation
(WRDC). Next, she met with a local WRDC Career
Development Coordinator (CDC) and learned of
the program Orientation to Trades and Technology
(OTT) - a program designed to give women of all
ages a practical experience of the natural resource
sector.
“The OTT program was instrumental in my
progress into the trades,” Wanda explains. “The
research project I was required to do was a real eyeopener to how the term “tradesperson” is gaining a
whole new respect and acceptance in society. Being
given the chance to visit so many locations in itself
is huge. A lot of questions are answered through the
program!”
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Change

”

Currently, a second year Autobody Repair
Technician (Metal and Paint) apprentice, Wanda
graduated first block in June 2012. “I always wanted
to paint cars. School was awesome,” says Wanda.
Wanda is an advocate and proud promoter
of women entering the trades and technology
occupations. She emphasizes that women need to
use any available resource. “Talk to others. There
are going to be days when you want to quit, but like
anything else worth having, a Red Seal Certification
is not handed over without its bumps and bangs” says
Wanda with a realistic outlook. “There are affiliations
out there such as the WRDC and the Office to
Advance Women Apprentices (OAWA) to help you”.
So far, Wanda is the oldest person to have completed
the Autobody Repair Technician (Metal and Paint)
program at the College of the North Atlantic (CNA).
But don’t let that fool you, with her drive and
determination she is sure to reach her Journeyperson
goal. “During a block one class gathering one of my
classmates in the shop someone asked a question
regarding our expectations, I spoke up and said I
would like to get my Red Seal by the time I am 55.
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Funniest part was I didn’t see the humour in that
until everyone broke out laughing!”
Wanda says she loves learning. “Returning for
the training blocks is awesome. You see students
you were previously in classes with and see how
they are progressing. You learn a new level of
training that offers you the chance to do bigger,
more complicated jobs when you return to work”.
Currently working full time Wanda works one
on one with three Journeyperson’s. “Without a
doubt, my favourite part of the job is split between
the customer saying… ‘that’s nice.’ and looking at
the repair area and not being able to tell where
the repair was done” says Wanda.
She has removed, repaired and replaced
bumpers, hoods, trunk lids, frame straightening,
completed color changes as well as completes
repairs to pretty much all areas of the vehicle.
“There really is so much that has surprised me.
From the amount of work that goes into fixing
a small dent to the fact that some headlights can
cost over $6000.”
In the Autobody Repair Technician (Metal and
Paint) trade, an apprentice is required to complete
four training blocks totalling 7200 hours. “Since
taking auto body I have found a whole new love
of metal. I am continually learning about it and
learning how to work with it.” says Wanda. “I plan
on getting my Red Seal and the certificate which
I feel could easily read ‘Presented to Wanda Butt,
the WRDC and the OAWA’.”
Aware of the physical demands on a person in
a trade Wanda advises to be aware of safety in the
workplace. “I do feel safe, a lot of safety comes
from us ourselves. If we take the time to always
be aware of hazards we can help reduce risks.”
Wanda continues to inspire others both
professionally and personally whenever she is
given a chance.
“WRDC opened all the doors I needed opened
to start a career in the trades. They hooked up
every line needed to get me moving forward.
They changed my ambition level, my education,
my skill set and my income. Yes, WRDC helped
change my life.”

Wanda Butt,
OTT Graduate, and
Autobody Repair Technician
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WELDING
The Art of

Putting her creativity
skills to work

In November 2012, Sheila
Coultas made a decision to make
big life changes. She left her job
as a seamstress and in the same
year, sold her house and bought
another.
A previous graduate of the
Textiles Studies in 1997, Sheila
felt there was still something
misssing and wanted more in
her career. With the support of
her family, she learned about
Women in Resource Development Corporation’s (WRDC)
Orientation to Trades and Technology (OTT). She immediately
scheduled an appointment and
met with a WRDC Career Development Coordinator (CDC).
“I was in luck” says Shelia “there was another [OTT]
group set to start the following January.” A sign, says Shelia
that she was supposed to apply
for entry in the program. “OTT
changed everything for me. My
confidence skyrocketed, my
22
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I couldn’t
have done
it without
the steps
I’ve taken
with WRDC
to change
things for
myself
Sheila Coultas
OTT Graduate
and Welder

leadership skills blossomed and
I really began to believe that
anything was possible for me.”
Sheila went into the course
with an idea that a career in
welding would be the trade for
her and through the OTT course
she confirmed this belief. “I was
right, but I learned much about
the other trades that could only
be considered interesting learning experience.”
Having since completing
the nine month Welder Entry
course at College of the North
Atlantic (CNA) in May 2014
Sheila says she loves every minute of being a welder. “I chose
welding because I really liked
it. I wanted to do something I’d
enjoy and would give me a living wage. Also, I can use it as an
art form.”
With hard work and dedication Shelia won the Vale Maintenance Trades Bursary, worth
a total of $1000 in her first se-
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mester, and continued her hard
work to win the James Sellars’
Apprenticeship Award the following semester, worth $7000.
Sheila has since graduated
with top marks and won the
President’s award for the highest average in her program. She
is very proud of the changes and
accomplishments she made in
her life. “I couldn’t have done
it without the steps I’ve taken
with WRDC to change things
for myself,” says Shelia.
Sheila encourages other
women and young girls to
try trades, technology and
operations careers. “I personally find it rewarding.
Work hard and take in as
much as you can. Everyone
can teach you something
and enrich your own experience if you choose to pay
attention.
Don’t let anyone convince
you that you can’t do it.”
23

Michelle Russell

First Year Heavy Duty Equipment
Technician (HDET) Apprentice
with Pardy’s Waste Management

making
itwork!
Heavy Duty Equipment
Technician (HDET) and
mom shares her story...
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Michelle Russell began the Techsploration:
Orientation to Trades
and Technology (TOTT)
program in January 2013
after speaking with her
cousin about new opportunities.
“It was a great experience, I really enjoyed the
program, it opened up
possibilities that I could
use in my future” says
Michelle
Like many students
starting something new,
Michelle originally felt
a little out of place but
she quickly adjusted and
found her classmates

to be welcoming. The
TOTT program gave
Michelle the opportunity to explore various
trades that would help
her make an informed
decision as to what her
future career would be.
“I made some great
friends who continued
on to do the Heavy Duty
Equipment Technician
program with me” says
Michelle. “I would encourage other women to
enter this field because it
is very enjoyable, you get
to learn and experience
so many different things.
WRDC has changed my
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I would encourage other women to enter this field because it is very enjoyable,
you get to learn and experience so many different things. WRDC has changed
my life. It helped me to explore what I liked and what I didn’t like...

I would highly recommend WRDC to other women.

life. It helped me to explore what
I liked and what I didn’t like. The
WRDC Career Development Coordinator (CDC) in the Labrador region, was a great help throughout it
all and was there to give any guidance
that she could. I would highly recommend WRDC to other women.”
Michelle began the Heavy Duty
Equipment Technician (HDET) program at the college of the North Atlantic in Happy Valley-Goose Bay in
September 2013. During the TOTT
program she learned her love for
hands on work. “It was something
that I found I enjoyed the most. It
was a little weird going into the program being a female because some
guys feel that females should not
be in that sort of work atmosphere”

says Michelle. A classroom compiled
of half men and half women made
up the ideal conditions for learning
and comfort levels. In May 2014,
she completed the program and is
currently working as a first year apprentice. “WRDC’s Career Development Coordinator was a huge help
in finishing the program. Without
her help and advice, I would not have
gotten this far” she says. Michelle advises other women interested in the
trades or technology programs to “...
keep your head held high and do not
worry what other people have to say
about it”.
Now a first year apprentice, Michelle enjoys working with Pardy’s
Waste Management a local company
in Happy Valley-Goose Bay. Admit-
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tedly her success didn’t come without struggles. As mother of an infant
Michelle says it was difficult to leave
her daughter every day but she knew
she was creating a better life for both
of them. “My favorite part of my job
is working with people who are there
whenever I need a hand. This is a
career that requires attention, safety
is a big thing. I feel safe in my workplace. People are always watching out
for one another. Working with open
minded coworkers is a key to a good
working environment” says Michelle. Currently, her work includes
Water Trucks, Vacuum Trucks and
Roll Offs. “I would make the same
career choice again, I would also
like to become an operator at some
point” says Michelle.
25

MARKETING
for a career
in TRADES
``My advice for future generations would be to start thinking about what you want
to do ‘when you grow up’ early, this way you can plan and be prepared. Your high
school courses can influence your career choices heavily.``
Dana Nolan is a Quality Specialist (QC/Welding) with the GJ
Cahill fabrication shop facility on
Southside Road, St. John’s. Her
job involves quality control for
the fabrication shop facility, with
the majority of her work focusing on pipe fabrication for the offshore oil and gas industry. She has
helped construct pipe for the Hibernia, Terra Nova, White Rose,
and most currently the Hebron
project. Her daily tasks include:
coordination of Non-Destructive
Examination (NDE), preparation of drawings to be issued to
the shop floor for construction,
material receiving, coordination
with clients and jurisdictional authorities, hydro testing, preparing
welding procedure and conducting procedure qualification reports, visual inspections of welding and final turn over binders.
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After graduating from high
school, she had no interest in going to university and noticed a
market for careers in trades occupations, and there was no looking
back. Dana completed a college
diploma in the Welding Engineering Technician program. “I
enjoyed the diploma program because there was a number of options as to what I could do when
finished” says Dana.
When her course was complete,
Dana choose to become further
involved with the welding inspection and quality control field, a
field she was interested in and
could see pursuing a career with.
“My advice for future generations would be to start thinking
about what you want to do ‘when
you grow up’ early, this way you
can plan and be prepared. Your
high school courses can influence

your career choices heavily. To
get into the program I completed
I had to have Sciences, Math and
English with an overall average of
60%. If you do proper planning
then you can take all the necessary courses you need to be accepted into the course of your
choice, you’re not limited.”
A Role Model for Techsploration: NL, Dana believes in
the importance of WRDC-Educational Resource Centre (WRDCERC) programs. “It opens your
eyes to the opportunities you have
when you graduate. It allows you
to learn early about different careers in the work force and can
help you decide on what your future career might be. It also allows
you to begin planning early to ensure you choose the right path in
high school.”
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Diversity at Work...
enee Jerrett graduated
from Memorial University with
a Bachelor of Civil Engineering
in 2008 and currently works as a
structural engineer with NEAL.
Growing up her parents were
always highlighting the importance
of Math and Science in school.
She can remember when she was
around 11 that she and her sister
were enrolled in a two week science
camp in the summer. They were very
reluctant in going but when they
got there, they were both surprised
with how much they really enjoyed
it. Her dad was also an engineer
so she followed in his footsteps
but one of the main reasons she

did engineering is because she
wanted to be able to show people
the buildings she designed. Renee
veered a little bit from that path as
she now designs structures that sit
in the middle of the ocean.
Renee says “one great thing about
engineering is that there will always
be jobs, as technologies advance
and communities change and grow
engineers will be kept busy; whether
that’s close to home or abroad”.
She believes engineering is
an excellent career path – it’s
challenging, rewarding and diverse.
Renee adds that “engineering is
a male dominated field and it’s
important that women help support
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One great thing about
engineering is that
there will always be
jobs, as technologies
advance and
communities change
and grow engineers
will be kept busy;
whether that’s close to
home or abroad.
each other in programs such as
Techsploration. I am happy I chose
to do engineering and if it wasn’t
for the support and encouragement
from my parents, I might never
have chosen to do it. Its important
I think that’s those of us in the
workforce help promote what we
do for the younger generations who
might not have had any exposure to
engineering.”
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Passion +
Hard Work

equals
results
Siobhan Slade is a Heavy Duty
Equipment Technician (HDET)
first year apprentice. Currently
working with Astaldi Canada,
Lower Churchill Project in Happy Valley-Goose Bay. She comes
from St. Lewis, a small community on the South Coast of Labrador, and she loves her job.
“When I am working and I
look around and see how much
I have accomplished at only 21,”
says Siobhan. “I think about my
mom and how when she was 21
she had two children. My mom
always told us that she wanted us
to have a better life. They struggled to raise us and now I am
well off and I can do this for the
rest of my life.”
Siobhan’s typical day begins at
4:30 am, as she packs her lunch
and eats breakfast at camp and
catches the bus for the site at 7:00
am. Next, she joins the morning
toolbox talk and is given her as28

signed tasks for the upcoming 1012 hour shift. Once completed,
she returns to camp and heads to
bed to get ready for the next day.
A routine she will repeat for two
weeks on and one week off.
Siobhan didn’t always know she
would work in the trades. Her
interest was sparked during a
school presentation by a Women
in Resource Development Corporation (WRDC) Career Development Coordinator (CDC) for the
Labrador Region. “I was working
on a Job Creation Partnerships
(JCP) as a rug hooker and other
crafts. She came in a did a presentation on TTO [Trades, Technology and Occupations] careers
and the TOTT (Techsploration:
Orientation to Trades and Technology) program.” Soon after this
presentation Siobhan submitted
her application and was accepted
into the TOTT program.
“My dad was the biggest in-

fluence on me. He always said,
whatever you want to do you can
do it! Didn’t matter what it was.
My dad cried when I told him I
was going into a trade and he is
very proud of me.” she says.
After the TOTT, Siobhan entered the seven month HDET
program at College of the North
Atlantic (CNA). “Tonia was
always there to support me.
School was very stressful sometimes and she helped me out a
lot.” says Siobhan.
Four months after graduation
Siobhan found work. “I always
mention WRDC to women I
know that need help like I did.
When I started working with
Astaldi Canada they were very
impressed that I had so many
safety certificates that I acquired from TOTT. I am the
only HDET apprentice that has
the Power Line Hazards and also
Fall Arrest, which gives me an
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advantage because I can do
work that they can’t.”
Being the only female on
a crew can be a little scary
and intimidating at first but
Siobhan was pleased with
the professionalism and acceptance of her skill set
among her coworkers. Although there are rules and
regulations against harassment and safety regulations
to abide by in the worksite
she has never felt out of
place on site. “My coworkers
are 100 per cent. They are all
awesome and treat me as an
equal,” she says.
Now scheduled for her second block, Siobhan doesn’t
have any regrets. “Do what
your heart says. If it feels
right do it!” she says.
Eager to give back and
help other women entering
or interested in trades and

technology careers, she has
taken the opportunity to
speak at WRDC’s Tools of
Her Trade networking session in Happy Valley-Goose
Bay and has offered to become a mentor for these
girls and women. “I am
100 per cent willing to give
back to WRDC in any way.
I always mention WRDC to
people and how the TOTT
program helped me find my
way in TTO.”
Siobhan
says
women
should just go for it. “You
got nothing to lose. It is
awesome. The experience
is amazing with TOTT and
also doing a trade. Working
in the field, they all treat me
as an equal and they all help
me out,” She remarks. “It is
a man’s world, but they all
treat me equally and with
respect.”

I always mention
WRDC to women I
know that need help
like I did. When I
started working with
Astaldi Canada they
were very impressed
that I had so many
safety certificates that I
acquired from TOTT.
I am the only HDET
apprentice that has the
power line hazards and
also fall arrest, which
gives me an advantage
because I can do work
that they can’t.
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When Michelle McGrath was in
high school she seriously considered becoming an electrician, but
the influences of the day were steering her toward getting a university
degree. So, instead of pursuing a
trade, she went to Memorial University for a year and then enrolled
in the accounting program at College of the North Atlantic, then
went on to work with Revenue
Canada for seven years.
After that, Michelle worked at a
variety of fun jobs, but after having a child realized it was time to
get back to the idea of the electrical trade.
“It was just something I was
always interested in. When I
had my daughter I said it was
time to change my life and
stand on my own. Her father
and I separated so I went back
to school,” explains the Dunville native. Her first
step was to enroll in the OTT program and once out of that, she
was bumped to the head of the line and immediately enrolled in
the Electrical program at CNA.
She says her family supported the idea, though her mom didn’t
quite understand her desire to enter a trade. “She has become better over the past number of years. But she gets nervous about it.”
30
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Being nervous is not an option
for Michelle. She says when you
put safety first and you’re confident in your ability to do the job
it eliminates the fear. “You have to
have a respect for what it is you
are doing. It’s easy to get killed if
you don’t use your head. But I am
trained to do the job and I’m capable of doing the job. It’s just a
matter of following the rules and
don’t take the risk,” She points
out.
“Remember, there is a proper
way to pull cable or lift a 50lb box.
You are trained to do it, and do it
properly. You lift with your legs
not your back. If you lift with your
back you are going to get hurt. If
it is too much you lift as a team.”
Michelle says the OTT program
she joined in 2005 helped put
things into perspective as to what
her preferred career choice would
be. And once in the college program it became clear. “I loved it.
Absolutely loved it. I loved all of
the course. My first year instructor Dan Ward was fabulous.”
Having become a journeyperson

in 2011, Michelle says
her only regret is that
she hadn’t gone down this path
right out of high school. “When I
thought about it as an option back
then, if I had done it, I would be
walking around now with a white
hat on my head, superintendent,”
she remarks. “I would have done
it 20 years ago if I had known how
much I enjoy it. No one loves this
job more than me. I love to go to
work.”
Her advice to girls and women
is simple “If it is something that
you want stick with it. Don’t give
up. Believe in yourself. First you
have to believe it is something
you want, then you have to believe you can do it, then you just
go do it.”
“Things are changing somewhat
out there but you are still going
to come across a lot of having to
prove yourself. That can get discouraging at times but just hold
your head up and keep going,” Michelle explains. “If anyone wants
to go into this field you have to go
in with your eyes wide open and
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realize you are going into a predominantly male field. If you are
a girly girl and not interested in
getting dirt on your hands, you
are coming to the wrong place.
If you are not interested in getting down and doing the work
and getting involved and learning
about it there is no sense of you
getting into it you are going into
the wrong field.
Michelle says women should
not be afraid to stand up for
themselves on the jobsite. “Know
your rights. There is always someone you can go talk to, especially
if you are a female and there are
other females on the site.”
As determined as ever Michelle
says her goal is to be wearing a
white hat within five years and
become a supervisor. “Once I get
a foreman I want to be able to
say and explain to someone what
I want done or how something
needs to be done from my point
of view, how I did it.”
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uliana Frassetto is a

Site Cost Engineer working at the
Muskrat Falls Project in Happy
Valley-Goose Bay. She says engineering was a natural choice for
her because at school she always
liked math, chemistry and physics. Influenced by the fact that her
older brother is an engineer she
wanted to make her family proud
“I actually got into the same university as him.”
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We need to show young women that it requires a lot of
work, but once they become engineers it’s really cool to
have a job that’s on the demand, makes us financially
independent, give us opportunity to travel all over the
world, and give us the satisfaction of becoming who we
wanted to be and not what people expected us to be.
Before applying to university,
Juliana decided to complete a
vocational assessment test with
a psychologist. As it turned
out, her results indicated her
three best aptitudes were engineering, engineering and engineering.
“I loved studying engineering, it was very hard and the
challenge made it extremely
satisfying to get good grades”
says Juliana. “When working
on a project there is so much
going on and so much to learn
with many different types of
projects in many different locations,” she says.
Juliana pushes women interested in the engineering field
to be proud of the fact that you
are a woman and to overcome
shyness from being a minority
and to become more outspoken. “We need to show young
women that it requires a lot of
work, but once they become
engineers it’s really cool to have
a job that’s on the demand,
makes us financially independent, give us opportunity to
travel all over the world, and
give us the satisfaction of be-

coming who we wanted to be
and not what people expected
us to be.”
Juliana knows there are still
challenges and barriers being faced based on her gender
by women in the engineering
fields and has experienced issues first hand. “I remember
one time, a manager told me
that I couldn’t influence people
to do what I was telling them
because I was young and female.” Juliana overcame this
bias by never forgetting and by
making sure she used the situation as inspiration to become
successful. “I really hope that
there will be one day that when
a man sees me for the first time
at site he will not instantly assume that I’m some other
man’s administrative assistant.”
A typical day in the job of a
Site Cost Engineer begins in
the office. Collecting information about events that have
cost impacts to the project,
followed by meetings with
coworkers involved and then
preparing reports to be sent
to the St. John’s office. Juliana
also does site visits on a weekly

basis to make sure she understands what she’s reporting
and that she’s capable of asking
questions.
Juliana said she is surprised
at how complicated it is to
manage large projects. “Looking at all the technology we
have now, it’s impossible to
imagine how they did it 20, 30
years ago.”
With demanding projects, Juliana thrives to keep a
healthy work/life balance by
taking every opportunity she
has to practice yoga and go
out on her bicycle. When she’s
on her turnaround she bans
every work thought from her
mind and makes sure she’s
outdoors with her dogs as
much as possible.
Juliana feels her parents and
nanny have been and continues to be mentors for her.
“They raised me to be completely independent and selfconfident, to become whoever
I wanted.”
If given the opportunity to
re-do her career, Juliana said
she would choose engineering
all over again.
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changes
CAN make a

small

BIG
DIFFERENCE
SINGLE MOM REFUSES TO
BECOME ANOTHER STATISTIC
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In 2011, Kimberley Nippard’s life took on a great
change when she gave birth
to her first son. Working as a

sales representative, she was instantly determined to make a better life for herself and her son. “He
was the greatest thing to ever happen in my life, and I knew I had to
do better for him. I was working as
a sales representative, but I knew I
had to move further, to do better
for Erik.”
Kimberley applied with Women in Resource Development
(WRDC) for Orientation to Trades
and Technology (OTT)when her
son was three months old. An exciting, but scary process. Being a
new mother of a child with special needs (a cleft palate, and suspected Pierre Robin syndrome),
appointments had her calendar
blocked weekly. “I was determined
that I was able to somehow juggle
a school schedule as well. I then
received some unfortunate news.
Upon review of my application, it
was determined that I could not
be approved for funding because I
had a job to go back to, I was still
on Maternity leave.”
Kimberley didn’t let this deter
her and as she moved forward to
gather information on other avenues to obtain funding. She found
out she could in fact obtain funding if her job were willing to put
her back to just 20 hours a week for
six consecutive months. “I racked
my brain, trying to figure out how
I could afford to support my child
on such a low income. It was impossible. Disappointed, but not defeated, I put my plans on hold until
I could find a way to afford life, and
an education”.
“It’s funny the avenues that life

takes you” says Kimberley. A single mother with only herself to depend on, and an upcoming return
to work date pending, she had to
re-evaluate her financial situation,
to decide whether or not she could
afford to run a household with a
small baby, and pay a babysitter
during work hours. Though she
had worked since the age of 16,
Kimberley realized with a pending surgery for her son approaching she had to do what she thought
was best for the current situation.
“I decided to apply for social assistance. When Erik’s surgery and
recovery were finished my heart
and mind again turned to my education. I refused to be a statistic
of being ‘Just another single mom
in the system’ I made the call to
WRDC’s Career Development Coordinator (CDC) in the Corner
Brook region to re-apply for OTT.”
This time the process would be
much quicker and easier. In a few
short weeks Kimberley received
her acceptance letter and started
the OTT program in May 2013.
“I went into the program with
an open mind and a hopeful heart.
Maybe this was my future dream
job just waiting to be discovered”
says Kimberley. After trying several different trades: Heavy Equipment Operator, Mobile Crane Operator,
Construction/Industrial
Electrician, Electronics Engineering, and Heavy Duty Mechanic, as
well a number of presentations on
different trades, and obtaining her
safety certificate Kimberley was
thrilled. “I felt like just in those
16 weeks I was paving a path for a
great career, and a bright future for
myself, and more importantly, my
son. I applied for the Construction/
Industrial Electrician program at
the beginning of July, and got ac-
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Kimberley Nippard, OTT Graduate
and Apprentice Electrician.
cepted for the September semester.
While doing that component of the
OTT program I was so happy running wires, and gaining new and
useful knowledge that it just made
sense that this was the trade I was
meant to do. I felt at the end of the
day like someone was taking my
favorite toy from me, and couldn’t
wait for the following day to begin
work again”
Kimberley graduated in June of
2014 with honors designation. “I
received the Fry Family Foundation Leadership award Scholarship
in November 2013, and competed
in the skills Canada competition,
electrical component in April of
2014”.
“When people ask me what I’m
doing in college I happily reply,
‘I’m studying to be an electrician.’
If it hadn’t been for the CDC’s help,
and how easy WRDC made it for
me to get into school, I wouldn’t be
looking at the bright and hopeful
future that I am today. Thank you,
from the bottom of my heart,” says
Kimberley.
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Giving
Back

Carpentry Students help
build shelter at local SPCA

Carpentry students in Happy
Valley-Goose Bay have turned
an educational experience into
an opportunity to contribute to
animal welfare.
The local SPCA needed help
constructing a new shelter. Carpentry instructor at the College
of the North Atlantic (CNA),
Ron Budgell, put his students to
the task – giving them a prime
opening for hands-on experience.
Of the 13 students involved in
the project, three women - Elizabeth Forsey, Mary Ann Selma
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and Judy Bird - shared in the excitement of the experience.
Elizabeth Forsey, or Liz as she
likes to be called, completed the
Techsploration: Orientation to
Trades and Technology (TOTT)
program at the CNA campus in
Happy Valley-Goose Bay. The
TOTT program is made possible
throughone hundred percent
funding Hibernia and available
to women ages 17-22.
Liz has always enjoyed working with her hands and being
creative, so the carpentry class
was a perfect fit.

“I really like watching a project come together. When you do
something right and it fits together beautifully, it’s extremely
satisfying,” said Liz.
Being from the North Coast
of Labrador, Mary Ann Selma is
ready to bring her skills back to
her home town in Natuashish.
She is determined to find employment after the program is
finished and really enjoys framing and roofing.
Desiring a physically demanding occupation, Judy Bird
thought carpentry would be a
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great fit and was quick to apply
when the program was offered
in Happy Valley-Goose Bay.
“I wanted a physically challenging job, I wanted to learn
how to use power tools correctly
and how a house is buildt from
the ground up,” said Judy.
The women are pleased to be a
part of the project. “It is a great
hands-on experience. It is going to be something to be very
proud of,” Liz commented.
Mary Ann said that all she
thinks about is the animals,
“building a new home for the

animals means a lot and I am
part of it all.”
“I like working in the fresh air,”
said Judy. “The SPCA volunteers
need a good place to work.”
Budgell praised the women for
stepping outside the traditional
occupations. “It is becoming normal to find women on construction sites now. It’s not the 1960s
anymore,” he said. “Women who
I have worked with don’t look at
themselves as pioneers anymore,
just as a worker. Women can be
on sites as much as men can and
they can do the same job.”
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I really like
watching a
project come
together, when
you do something right and
it fits together
beautifully,
it’s extremely
satisfying
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W
O
R
K
/
L
I
F
E
B A L A N C E
How can you achieve it? How can you manage stress?

Work/life balance is an individual’s perception that personal time, family care,
and work are maintained and integrated with a minimum level of role conflict.
The demands of balancing studying or employment and family responsibilities
strain the health and welfare of many worldwide. Women are frequently more
vulnerable to the stresses of work-life balance and are traditionally more likely
to identify themselves with the roles of mother, wife, friend, daughter, caregiver
of aging parent and volunteer in the community. Achieving balance among all
these competing priorities can be difficult. Such role identification coupled with
greater family care responsibilities increases work-family stress and conflict.
With the technology dependent age we live in, the work/personal life boundary all too often becomes blurred. We are constantly connected and cannot help
but cross the two. A moderate amount of stress improves our efficiency and our
mental sharpness. However, the juggling act can become harmful to your health.
Some signs to suggest this are:
• feeling like you’ve lost control of your life
• feelings of guilt about neglecting your different roles
• difficulty concentrating on the task at hand
• always feeling tired
Without balance, individuals also report higher levels of perceived stress and
aa more depressed mood. There are several benefits of work/life balance including; feeling of being more rested and energized, more productive and a greater
fulfillment from work. Individuals who experience work-life balance also report
better relationships with family and friends, better physical and mental health,
more leisure time to spend with loved ones or time for themselves.
Because every individual is different, what works for one, may not work for
another, some possible tips for achieving work/life balance are:
• Reflect, set goals and evaluate your goals: While you can’t control all the
factors that impact your work-life balance, it is important to work on the
factors that you can control.
• Try to stay positive: don’t focus on the negative and those things you can’t
change – learn from your mistakes and keep working towards a balance.
• Create a buffer between work and home: Take a break between work and
home, for example by going to the gym, going for a brief walk, doing a
crossword puzzle, or listening to some music before beginning the evening’s routine.
• Rethink your chores and errands: Determine which chores and errands are
critical and which can be done by someone else. Consider whether you can
get rid of anything.
• Make healthy food choices and exercise: Healthy eating will give you and
your family more energy. Even if you only exercise for 15 minutes at a time,
you’ll feel more energized and refreshed, and it will increase your ability to
concentrate.
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•
•

•

•

•

Budget: Create and implement a
household budget
Turn off the television and limit
internet time: Instead, arrange for
some quality time with your family, friends or yourself.
Build downtime into your schedule: If a date night with your
spouse or an outing with your
friends is on your calendar, you’ll
have something to look forward to
and an extra incentive to manage
your time well so you don’t have to
cancel.
Just because you can doesn’t mean
you have to: Don’t feel guilty about
saying no, or giving someone else
the responsibility.
Remember the importance of leisure: Leisure is frequently reported as having the most positive and
significant influence on individuals’ quality of life. Around 80% of
women who were highly satisfied
with their leisure time were also
highly satisfied with their lives
overall. Having a satisfactory social life was the most important
variable with those who are satisfied with their social life being four
times as likely to be life satisfied as
those who were not.

Just as we look after our physical
health, we need to take care of our mental health by reducing harmful stress.
According to Statistics Canada, employees who considered most of their days to
be quite a bit or extremely stressful were
over three times more likely to suffer a
major depressive episode, compared
with those who reported low levels of
general stress. Take an important step
towards protecting your mental health
by bringing all aspects of your life into
balance. Implementing some of these
tips can help you in your quest for worklife balance.

Work-Life Balance Quiz
I feel like I have little or no control over my work life.

O AGREE

O DISAGREE

I regularly enjoy hobbies or interests outside of work.

O AGREE

O DISAGREE

I often feel guilty because I can’t make time for everything I want to.

O AGREE

O DISAGREE

I frequently feel anxious or upset because of what is happening at
work.

O AGREE

O DISAGREE

I usually have enough time to spend with my loved ones.			

O AGREE

O DISAGREE

When I’m at home, I feel relaxed and comfortable.

O AGREE

O DISAGREE

I have time to do something just for me every week.

O AGREE

O DISAGREE

On most days, I feel overwhelmed and over-committed.

O AGREE

O DISAGREE

I rarely lose my temper at work.

O AGREE

O DISAGREE

I never use all my alloted vacation days.

O AGREE

O DISAGREE

I often feel exhausted - even early in the week.

O AGREE

O DISAGREE

Usually, I work through my lunch break.

O AGREE

O DISAGREE

I rarely miss out on important family events because of work.

O AGREE

O DISAGREE

I frequently think about work when I’m not working.

O AGREE

O DISAGREE

My family is frequently upset with me about how much time I spend
working.

O AGREE

O DISAGREE

What your score means (# of agrees):
0-5: Your life is out of balance - you need to make significant changes to find
your equilibrium. But you can take control!
6-10: You’re keeping things under control - but only barely. Now is the time
to take action before you’re knocked off balance.
11-15: You’re on the right track! You’ve been able to achieve work/life balance - now make sure you protect it.

TIPS & RESOURCES:
www.cmha.ca/mental_health/work-life-balance-quiz
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ROLE MODELS
The key to creating effective programs

When we think of our experiences and accomplishments, many of
us can identify an individual who
inspired, encouraged, and coached
us along the way. Such a person
would be considered a role model a person we have looked up to, who
gave us advice, and who has motivated us to become the people we
are today. Role models come from
a variety of backgrounds, and their
experiences provide us with valuable lessons for our own lives.
In deciding which career path to
follow, role models are invaluable
in many ways, from showing us a
real-life success story, to providing emotional support along the
way. Many factors can discourage women from choosing trades
or technology careers, including
a lack of awareness due to limited
exposure, and a lack of encouragement and confidence. For many, a
career in STEM (science, technology, engineering, and mathematics) or skilled trades is never considered an option. Seeing women
who have succeeded in these fields
can be both inspirational and motivational.
Role models are mentors, and
provide support and encouragement to women and girls. Role
models are open to dialogue, offering their personal stories and answering questions about their experiences in trades and technology.
Because they have a tremendous
amount of experience, role models
can often provide advice on how to
navigate the waters of trades and
technology careers. When we are
unsure of what we should do, we
turn to our friends, parents, and
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those whose opinions we trust. In
this regard, role models serve as
excellent confidants because they
have likely experienced a similar situation, or faced similar doubts. Never be afraid to ask for advice, clarification, or assurance - role models
are there to help guide you!
Programs which include role
models in their delivery allow women to see themselves in those roles,
ask questions, and meet a future
colleague. Role models are an effective way to encourage women
while giving them the confidence to
see themselves in similar careers. In
particular, when we are striving to
increase the number of women in
male-dominated occupations, rolemodels help to break down stereotypical biases, and provide insight
and experiences from the female
perspective. These role models help
dispel myths about women in trades
and technology careers, and give
women and girls interested in
trades and technology the tools
they need to go forward in these
non-traditional fields. Females
are more inclined to learn from
a woman in the workforce
than another influencer such
as a parent or teacher. Overall,
role models provide inspiration and support to women
and girls beginning their careers, and play a crucial role
in the lives of many.

•
•
•

Share your struggles and how
you gained confidence;
Provide academic and career
requirements;
Facilitate work site visits or job
shadowing opportunities.

Being a role model is a very rewarding experience ... you have the
power to inspire!
Interested?
Please contact info@wrdc.nf.ca
for more information.

Keys to being a successful
role-model:
•

Be personal and passionate about your
career;
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MYTH:
You can’t be a
feminine woman if
you work in
trades/technology.

MYTH:
Trades/Technolgy
work doesn’t allow
for creativity, it’s just
mindless repetition.

REALITY:
You can be whatever you want to be!
People who enjoy
traditional
feminine activities,
and people who
don’t, can be
effective tradesworkers. Having
workers with
different
backgrounds,
interests and
perspectives add
value to a
workplace.
Diversity in the
workforce offers all
kinds of benefits,
including greater
productivity,
increased
innovation and
problem-solving
potential, and lower
employee turnover.

REALITY:
Many trades and
technology
occupations require
a great deal of
creative thinking,
problem-solving,
innovation, and
vision. Welders,
architectural
engineering
technologists,
carpenters and
other trades and
technology workers
have to be creative
on a daily basis in
their jobs, from
imagining the
finished product, to
visualizing the
process to get there,
to carrying out the
tasks with great
attention to detail.

MYTH:
Being a
tradesperson
doesn't require
academic skills and
means you're not
smart.
REALITY:
Actually, being a
tradesperson
requires that you
are proficient in
mathematics as well
as scientific
concepts. At the
post-secondary
level, trades
students sharpen
their math skills and
learn how to apply
their classroom
knowledge on the
job site. In training,
there is a lot of
support and help
available to ensure
that students learn
the material and are
confident in their
abilities.
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MYTH:
Worksites don't
accommodate
women.
REALITY:
Many worksites are
designed with both
male and female
employees in mind.
While at one time
being a woman on a
worksite meant
having to use the
men's washroom or
leave the area to
find a suitable
restroom, the truth
is that the vast
majority of
worksites include
spaces for women.
Most tradeswomen
enjoy access to their
own washrooms,
change rooms, and
living quarters on
camp. In cases
where women
do not feel
accommodated
on site, supervisors
and/or Diversity
Contacts should be
available to address
these issues.
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